Newhaven College Annual Report 2015
Introduction from the Chair of the Board of Directors

Newhaven College will celebrate its 36th anniversary since foundation this
year. It is a time of great change for our school with our traditional home,
Boys Home Road Campus, having now been sold to make way for our
transition to bring our school together on one campus at Phillip Island Road
(PIR).
It has been a busy few years for Newhaven College with new buildings delivered each year, on
time and on budget. The completion of our New Library and Administration wing has been an
outstanding achievement for our school and has been a wonderful addition for our students,
families and staff.
This coming year will see the finalisation of extensive planning to bring to fruition our Arts and
Science wing and our senior school classrooms building. It is an exciting time for our school as
we work to finalise and deliver to our community a combined Prep to Year 12 school on one
campus.
We are delighted that our school population continues to grow and this is testament to our hard
working Principal, the executive staff and our dedicated teaching staff.
I would like to thank our staff for their dedication and commitment they provide our school. Our
Principal, Mrs Gea Lovell, has done an exemplary job in ensuring our school continues to deliver
an excellent education with pastoral care as a continued focus. Mrs Lovell’s long hours of work
and her experience has ensured Newhaven College has continued to be successful in gaining
government funding which has enabled us to continue our building program. The Board and
school community thank Mrs Lovell for her hard work.
Finally I would to thank our Board of Directors who give their time, knowledge and care in
deliberating over matters of governance. Their contribution and support they provide to our
Principal and the staff is incredibly important and significant in the school’s ongoing success.
Their attendance at Board meetings is indicated below.
Director
Attendance
Director
Attendance
Greg Price
9/10
Simon Manning
8/10
Melanie Hibbins
7/10
Peter Carlson
6/10
David Jobe
7/7 (Commenced in May) Ian Debenham
2/3 (retired in May)
Nick Carlson
8/10
Emma Harry
2/3 (retired in May)
Rob McKaige as a co-opted member of the Board attended 9 of 10 possible meetings.
I look forward to a wonderful future for the College.
Mr Greg Price
Chair of the Board of Directors
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Principal’s Overview
It is with delight that I present the 2015 Principal’s report.
To begin I would like to commend and thank the College Board of Directors
under the Chair of Greg Price, for their support over the past year. Likewise I
thank the Board’s Project Control Group Sub-Committee chaired by Mr Rob
McKaige, for all their outstanding support, especially in relation to the building
of our new Library and Administration wing. Thanks also go to the Board’s
Finance and Risk Subcommittee, led by Simon Manning, for their support. They worked closely
with the Business Manager and myself to ensure that the College continues to manage its
finances with due diligence.
I would also like to sincerely thank the Parents and Friends for the wonderful contribution that
they make to the College. Their main event, Moonlight Movie Night, was a successful friend and
fund raiser. Sue Bailey, as President, led a small but dedicated team with great enthusiasm, and
they were ably supported by many dedicated Class Representatives and volunteers along the
way.
As you will see from the College’s financial report, the school has performed well over this past
year, with the College now having a healthy cash surplus. Our continual prudent financial
management will enable us to proceed with future essential capital works. I thank unreservedly,
our outgoing Business Manager, Mr David Butt, who has given over 20 years of great service to
this College.
Reflecting back on 2015, there are three outstanding highlights. The first was the completion of
our Library and Administration wing at the Phillip Island Road Campus, and the opening of the
Trades Skills Centre. The second was the appointment of our new architects who have updated
our masterplan, which is waiting to be approved by the Bass Coast Shire Council. The third was
the transition to continuous and online reporting which provides our parents and students with
immediate feedback. This was completed through the introduction of SEQTA, which has also
assisted us to significantly improve communication between parents, staff and students.
There have of course been many other achievements throughout 2015. The College has made
huge strides and I list a number of initiatives, developments and achievements that have
occurred. These are not in any particular order, and this is by no means a full list.
1. The alignment with our new Strategic Plan 2013 to 2018 in all we do. This plan has
specific actions for each strategic intent. At the end of 2015, 121 actions were completed,
bringing the total over the three year life of the strategic plan to 243 completed actions
2. The numerous funding opportunities that have been pursued with the College receiving a
range of grants to support specific programs and initiatives related to student welfare,
curriculum initiatives, environmental programs and individual needs support
3. Our increased involvement in the local community through public appearances, student
volunteers, and commitment to a number of environmental initiatives. Of particular note is
the demand on our choirs, musicians and public speakers to present at events such as
the ANZAC day ceremonies across the Bass Coast Shire
4. Outstanding VCE and NAPLAN results
5. The number of VCE students receiving external scholarships to assist them in their
tertiary studies
6. The continued development of our Music program with all Year 4, 5, 6 and 7 students
now learning an instrument at no charge, as part of their class program. This is over and
above the 380 students now having private instrumental lessons
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7. Individual student sporting successes at state and national levels across a number of
sports
8. Our successful World Challenge Expedition to Borneo and the Japanese Exchange
program
9. The success of the School Production
10. The Student Cabinet Trivia night which raised $10,053
11. The conversion of the second floor of the Pavilion at PIR to provide canteen services at
this site
12. The improved VCE results which has seen the College move up 20 places in the ranking
– now scoring higher than like Melbourne Schools. We also remain a leading school in
the region, and again had the dux in the Region.
13. Newhaven College gaining accreditation to operate as a Registered Training Organisation
in our own right
14. Two full classes of Building and Construction students in its first year of operation
15. Retention of students though the senior years
16. Improved communication through the following technology:
Continuous Online reporting
Parent Coneqt
Electronic newsletters
Documents, communications and policies on SEQTA
Business Directory
Trybooking
iSource
Parent Teacher Online Booking
Uniform Shop
Canteen ordering
Newsletters
SMS messaging for absence, delayed buses and warnings
17. Whole College review and assessment of all students, with learning plans and strategies
for those who require them
18. High level of participation in the Co-curricular program with no problems filling teams and
events
19. Equestrian support and involvement has improved with Newhaven once again hosting its
own successful equestrian event
20. Surfing Academy extended and improved
21. Excellent SEISA results in both Sport and Cultural Events
Some further improvements included the introduction of the Sustainable Book and Uniform
Shops, new bus passes, homework club after school for Middle School and at lunch time for
Senior School Mathematics, the extension of the instrumental program, the Year 12 Society
Function, the introduction of the Morrisby report for Year 10, numerous welfare forums and
special days, and lunch time clubs and activities across the College.
We had many guest speakers and presenters including:
Darren Pereira, Dr Justin Coulson, Andrea Litras, Michelle Hutchinson, Project Rockit, Michael
Carr-Gregg, Jo Harris, Ken Lay, Rosie Batty and Sue Roffey, who all enhanced our programs
and the messages we endeavour to impart each day at the College.
Our community involvement was again extensive, and included our involvement in Serenade at
Sunset, ANZAC Day services, Rotary Youth Program of Enrichment, Lions Changeover
meetings, Bass Coast Young Leaders, Bass Coast Voice (for teenagers), Gippsland Youth
Council Summit, Trivia Night, Model United Nations, and the Bass Coast Shire Youth Action
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Plan. I recognise the support of the community in providing our students with so many
opportunities.
I would like to conclude by thanking our College Executive Team, all the hard working staff, and
once again our dedicated School Board and our energetic and creative PFA Committee, for the
tremendous contribution they have all made, and continue to make. Greg Price in particular, as
Chair of the Board dedicates an inordinate amount of time to the College, and deserves to be
publically recognised. I also wish to thank all our parents, alumni and the wider community who
so generously give of their personal time, experience and expertise to assist our students and
staff. With us all working as a team, the continued progress and development of Newhaven
College is assured.
Mrs Gea Lovell
Principal

The opening of the Trade Skills Centre and Library/Administration wing.
Junior School Leaders at the Cowes ANZAC Day service.
Students with Rosie Batty.
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The Strategic Plan 2013 – 2018
2015 was the second year of implementation of the strategic plan. In 2013 a new format was
developed which included the following:
1.
2.
3.
4.

Strategic Intents
Objectives for each intent
Strategies for each objective
Actions for each strategy, with time lines and staff and leaders responsible for each action.

The plan continues to be transparent and is measureable throughout the year. Regular reports are
presented to the Board, and feedback has been given to staff and members of the community. The
strategic plan also underpins our weekly Professional Development program.
In all, one hundred and ttwenty one actions have been completed.

Vice Principal and Head of Senior School - Mr Jason Scott
Newhaven College continued to provide the highest level of pastoral care for
students across the College. The morning Home Group meetings in the Middle and
Senior Schools has provided a welcoming start to everyday school day as well as an
efficient means of communication of daily notices and the setting and maintenance
of high standards of dress and uniform. A friendly and supportive environment where
friendships flourish and every student feels valued continues to be a fundamental
foundation stone of the College.
Our reputation for academic excellence continued to grow in 2015. Students selected their
program from a vast array of subjects across all subject faculties and departments. The
opportunity to undertake Certificate II in Building and Construction, School Based
Apprenticeships and Structured Workplace Learning provides every student with the opportunity
to customise their program to their individual future employment and study goals.
Opportunities in cultural and sporting pursuits were eagerly taken up by students. The Major
Production of How to Succeed in Business Without Really Trying, Music Soirees, Tournament of
Minds, House sporting carnivals, and SEISA Sport, Music and Cultural competitions enabled
every student to strive for success and shine in their areas of interest and passion.
The Year 12 Cabinet provided leadership and inspiration to the student body. An amazing
fundraising effort of over $14,000 for local charities was testament to their commitment to social
justice and an indication of their leadership skills.
The Year 12 Valedictory Dinner is a great indicator of the success of a graduating class. It was a
wonderful celebration with every student enjoying the evening with their family which culminated
in a thought provoking and inspiring address from former Chief Commissioner of Victoria Police,
Mr Ken Lay APM.

The Student Cabinet raised $14,000 for Oxfam, ‘How to Succeed in Business Without Really Trying’.
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Head of Middle School - Mrs Jane McGillivray
The second year of a dedicated Middle School facility at Newhaven College was
an opportunity to strengthen the culture and community we had set in place in the
previous year. This was also the second and final year of welcoming a significant
number of new students into both Year 5 and Year 7. New members of the
community across all year levels settled in well with the support of ongoing
students; staff who ensured that the transition programs were implemented
effectively; and the guidance of parents.
High expectations were placed on students and a safe and secure environment was created and
reinforced in which they were able to strive to meet those expectations. The nature of young
adolescents continued to be the foundation from which our programs ran, recognising that
everyone can learn and that everyone is held to high expectations. Students were empowered
with the knowledge and skills needed to take appropriate control of their lives and they did so in
an equitable environment.
Some of the highlights of the year for students were in the Performing Arts arena, with the
foundations being strongly built in the Music and Drama classroom programs. The Middle School
Performing Arts Evening was one such opportunity that demonstrated the increasing confidence
and abilities of students. Middle School Assemblies continued to provide an opportunity for the
community to take risks in a safe environment and have some fun. Some highlights of this forum
were the confidence of the Year 7’s at the ‘Red Faces’ Assembly in Term 4; the Year 9’s creation
and performance of an eclectic Dance production; and the often entertaining ‘chuckle of the
week’ . In addition, the Camps program, and most particularly the resilience of the Year 7
students in March when extreme weather conditions and safety concerns led to an early
conclusion of their camp, enabled all students to discover more about themselves and their
abilities.
The House system continued to be a method by which Middle School students engaged with
students outside their normal year level and class structure. The many Sport, Cultural and
pastoral activities enabled students to create different connections within the wider community.
Finally, the Year 8 and 9 Captains did an exemplary job in fulfilling their roles, providing strong
leadership and clear role modelling for other students. Their ‘can do’ attitude and ability to adapt
as change occurred at sometimes short notice, was appreciated by all who worked with them. In
addition, the SRC continued to enable all students to express their opinions and make decisions
that affected many different aspects of the Middle School community in a positive manner.

Year 5 students enjoying the new Library, Middle School Performing Arts Evening.

Head of the Year 9 Environmental Centre - Mr Ric Pearce
Every year level due to its mixture of individuals has different needs and
challenges. Year 9 staff have been working to continually review and develop the
Year 9 curriculum to make it relevant and targeted to the cohort we have with us
for the year. It is important to ensure that the curriculum is engaging, challenging
and stimulating to all students. We strive to create a situation where students want
to come to school and participate in all aspects of the Year 9 curriculum and
program.
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This year we have targeted several aspects of the curriculum to ensure they are up to date and
meeting the needs of our students. The English curriculum continued to be developed with a lot
of effort placed in reviewing sequencing and student resources. The student text was changed to
a novel that was more suitable for differentiation and our students’ learning needs.
The Term 4 Act NOW project was re-developed to link it to the Year 12 portfolio format, so that
the students gain experience in presenting work in a manner they will be exposed to in future
years. We continue to develop assessment Rubrics for all subjects so that students can have
clear information on how to achieve excellent levels of work.
We continue to develop the Student and Parent Portals on SEQTA to ensure that there are
quality resources on line for students to access after their classes have occurred.
At Year 9 we aim to sequence the curriculum and program activities to create maximum learning
opportunities for all of our students. We continue to review all of our program to enhance cross
curricular links and how we are going to have the most impact on the students. We have
reviewed the calendar and the sequencing of the two peak experiences (City CITE and
Wollangarra).
The Year 9 curriculum and program continues to develop and evolve to meet our students’
constantly changing needs.

Excursion to the wreck of the Speke, Year 9 Community Games.

Head of Junior School - Mr Ralph Arceo
It is with a sense of pride that I can report that during 2015 students have come to
school with a sense of purpose. It has been satisfying to see them strive for their
best and watch their confidence grow during the course of the year. Providing a
safe, secure and happy learning environment in the Junior School is our priority.
Pastoral care is provided for all students, with teachers, specialist staff,
counsellors, parents, our Principal and school Chaplain working together to help
each child build esteem, feel valued and included and face challenges. The
school’s effectiveness is enhanced by a supportive community.
At the beginning of Term 2 Junior School staff commenced a professional development journey
on focused observation and feedback. Colleagues would come in and observe a lesson and then
later on provide constructive feedback. The aim was for this process of observation and feedback
to be a natural part of teaching life for all teachers in the Junior School and to continually improve
the quality of teaching and learning for both teachers and students.
Another initiative was the introduction of Smiling Mind, a modern meditation app for young
people. It’s a simple tool which teachers use in their classroom as part of their routine. Recent
clinical studies into the positive impacts of Mindfulness Meditation prove that regular practice
helps combat stress, and improves focus and increases resilience in students.
The Circle Solutions Philosophy and Principles was also a consistent approach that was
implemented in the Junior School to become an integral part of individual, class and whole
school development, seeking constructive ways forward for everyday social and emotional issues
for everyone.
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Throughout the year, students were reminded that everyone has the ability to make positive
gains by setting realistic goals for particular areas that they wish to improve. Hard work,
determination, and effort are all markers of someone who wishes to make improvements in many
different areas of life. The students of the Junior School can be proud of themselves in making an
honest and determined effort with regard to their learning, their interactions with other students,
and their involvement in the various musical opportunities that are provided for them.
Through the rehearsals and practice sessions, students learnt many valuable lessons and grew
in stature and confidence, as well as learning many skills and stagecraft competencies in
preparing for the Junior School Production, ‘Just a Box’.
The Junior School Cabinet, the captains and vice captains in particular have been dedicated in
their capacity as leaders in the Junior School. All have stepped up with trying to be a great rolemodel for the rest of the Junior School.
The Junior School House events have enhanced team spirit, sportsmanship and competition in the
Junior School. Students have contributed to the success of the House Swimming, House Athletics
and House Cross Country days.

Director of Music - Mr Kirk Skinner
2015 has been the year of coming of age for the Music School with the formation
and consolidation of a number of ensembles and the realisation of the Classroom
Music program for Years 4 – 7.
We welcomed Mr Oliver Downes in Term 3 2015 to replace Mr Dan Moldrich who
went on teaching rounds. Following Dan’s return, Oliver joined the team for Term
4 taking on the over flow of Piano students, Cello, and shared some of the
accompanying load. Miss Erin Murphy joined us at the beginning of the year to take over the
Woodwind teaching and to work with the Middle School Band. Miss Rebecca Parfitt also joined
us at the beginning of the year to teach Violin, under her tutelage the string program has really
developed and, supported by Mrs Samantha Rainey and Mr Downes, we now have a number of
junior and intermediate ensembles.
The Friends of Music (FOM) had another busy year and continue to provide funds for a number
of opportunities. In particular, they provided the subsidy for the Year 7 Band to attend the
Victorian Schools Music Festival at Federation Square where our students performed superbly.
The FOM provided refreshments and a raffle at the Senior School Production, all of the Soirees
thoroughout the year and the lunch for the final day of Music Camp. FOM also provided
additional assistance with catering for the Harvard Krokodiloes in July.
The Music School hosted the Harvard Krokodiloes in July to a sell-out concert and workshop that
was attended both by students from the College and also from within Bass Coast. John and Lyn
Ward, assisted by the FOM, provided meals and refreshments throughout the day and at the post
show reception. This was a highlight for the Boys’ Vocal Group who combined with the Kroks in
the finale of the concert.
The Senior Girls’ Vocal Group, Middle School Band, Senior School Band, Middle School Choir
and Junior School Choir are now all formalised ensembles rehearsing on a regular basis before,
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during and after school which is creating an excellent culture for the future of the Music program
at the College.
Music Camp this year also saw significant changes, running over four days with four different
elements:
1. Four day full residential camp
 Senior Boys and Girls Vocal Groups
 Middle/Senior Band
 Senior Strings
 Senior/ Middle Guitar Ensembles
 Senior Pop Band
2. Four day ‘day camp’
 Middle/Junior Strings
 Junior Band
 Junior Guitar Ensemble
3. Two day Choral camp
 Middle School Choir
4. One day Choral day
 Junior Choir
Music camp this year had an amazing array of clinicians working with all groups:
Mr Corey Hall
Ms Kate Sadler
Ms Ingrid Martin
Mr Curtis Bayliss
Ms Sharon Batterham
Robert Dora
Coco’s Lunch

Head of Bands St Michaels Grammar School
National Choral Specialist and Conductor
Conductor, clinician and Band Specialist
International Musical Theatre Specialist
Choral Specialist and Conductor
String Specialist and Conductor
National A ‘Capella group

Performances within and outside the College this year have been many and varied with a
number of groups representing the College at public functions. In particular, the performance at
the 100th Anniversary of the ANZAC ceremony where the Middle School Choir, the Senior Boys’
Vocal Group and Mitchell Brusamarello, who played The Last Post, represent just a snap shot of
the many different performances that take place.
Another record number of students sat and passed AMEB examinations in December with the
Music School occupied for five full days of examining across a variety of instruments and voice. A
significant number of our students sat high level grades, which is a culmination of the class
program and the private teaching program which continues to grow strongly each year.
The college is fortunate to have an eclectic, highly qualified and richly experienced group of
musicians who make up the Music School team of teachers. They are the greatest asset of the
Music School which clearly creates excitement and enthusiasm for all of the students within the
program.

Middle School Perofrming Arts Evening, Junior School Classroom Music
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Head of Sport – Mr Stewart Bathgate
Mr Stewart Bathgate continued in the role of Head of Sport in 2015 and he is
proud to say that Newhaven College built on its strong performances in 2014. In
the South Eastern Independent Schools Association (SEISA) competition, the
structure changed slightly with the Junior section moving into Terms 2 and 4 for
the Winter and Summer seasons. We once again competed against St. Pauls
Anglican Grammar (Warragul), St. Pauls Anglican Grammar (Traralgon),
Beaconhills College (Berwick), Beaconhills College (Pakenham) and Gippsland
Grammar (Sale). Our results follow:
Summer
2015 started with the Summer sports of Basketball, Cricket, Softball and Tennis for the
Intermediate and Senior teams. Numerous teams experienced success this year, with the
Intermediate Tennis Girls making the final, but unfortunately they could not bring home the
trophy. Our junior teams competed in Term 4 and had a very successful season. We had four
teams make the finals; Junior Boys Cricket, Junior Girls Basketball, Junior Girls Softball and
Junior Boys Tennis. The Boys Tennis won the title for Newhaven. The future looks good with
Newhaven making the most finals appearances.
Winter
During Term 3 we participated in Football, Netball, Soccer and Hockey. Once again Newhaven
College’s results showed great improvement from previous years. We had one finalist, the
Intermediate Girls Soccer team, and luckily they went on to win the title for the second
consecutive year. The Netball teams also performed admirably and as always played with true
Newhaven spirit, never making it easy for their opposition.
Swimming, Badminton and Table Tennis
The SEISA Swimming Carnival was held at Melbourne Sports and Aquatic Centre (MSAC). The
standard of swimming was extremely high and the carnival showcased enormous talent.
Newhaven College had four Age Group Champions. Despite missing some key individuals from
the Swim Team, Newhaven College finished third behind St Paul’s. Badminton was also held at
MSAC. Overall Newhaven finished fourth so there is definitely some room for improvement in
2016. Newhaven College managed to win the Table Tennis title for 2015.
Athletics
The SEISA Athletics Carnival was held at Casey Fields. Despite Newhaven College finishing
fourth there were numerous individual highlights which were proudly celebrated at our respective
assemblies.
Cross Country
The SEISA Cross Country event was hosted by Newhaven College and held at the Phillip Island
Road Campus. It was a successful day with Newhaven finishing third overall. There were also
some great individual efforts from a number of competitors.
Spring Sports
There were various other events, namely the Surfing which we comprehensively won across all
divisions. As a result Newhaven was crowned SEISA Champions for 2015. We were consistent
in the Volleyball picking up numerous wins and finishing in joint first position – a great result.
Again we had some good performances in the Golf and ended up in fourth position. Oscar Harry
took out the A grade category and is to be congratulated.
The very popular Girls AFL was back on the SEISA program. Newhaven College Junior Girls
team went undefeated throughout this competition, becoming SEISA Champions once again, and
the Senior Girls improved on last year and finished second.
This year was very exciting as students continued to improve and make the SEISA model of
sport very successful. The future looks promising as Newhaven College’s performances in the
Junior ranks continue to develop.
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SEISA Cross Country at Newhaven College, Junior Netball team

Head of Equestrian – Mrs Amanda Price
The Newhaven College Equestrian Team continued to go from strength to
strength in 2015. While we had few senior riders regularly competing for the
College, the exciting news is that we have many riders coming up from the
Junior and Middle Schools. These young riders have already started to
compete, proudly wearing the Newhaven College Equestrian Team saddle
blanket to make their mark on the Victorian Equestrian Inter School (VEIS)
competition.
We continued to run our successful Newhaven College Inter School Show Jumping
Championships in September. This competition attracted approximately 100 competitors from
schools all over Victoria and our event was held at Ayr Hill Equestrian Centre. Our competition
funded training days for the team where professional instructors were invited to train our riders in
Dressage and Show Jumping. This was a good way to introduce new and younger riders to our
team without the pressure of competition and for us to begin to assess their ability in order to
advise new horse and rider combinations on appropriate competitions, levels and heights in
which they could compete. Equestrian Inter School competitions are highly competitive and are
becoming even more so. It is now possible to compete in an Equestrian Interschool competition
nearly every week of the year in the many and varied disciplines of Dressage, Show Jumping,
Equathon, Horse Trials and Combined Training.
The VEIS, have now introduced a development squad for each discipline and Year 7 rider, Boyd
West, has won a place on the Show Jumping Development Squad. This is a fantastic opportunity
for Boyd as he will train with riders from other schools, develop his skills in Show Jumping and be
regularly exposed to excellent riding and training clinics. These clinics are instructed by current
and ex Olympians and will provide outstanding training for Boyd.
The team competed for the first time at the VEIS Grand Final in late 2015 and, while not placing,
it was a terrific day as team members rode over professionally built courses against senior riders
from some of the most prestigious schools in Victoria, once again exposing our team to excellent
riding and competition.
In the next few years a number of our riders should begin to ride at more senior levels as they
mature as horsemen and women. This is an exciting time of growth for our team and we look
forward to a competitive year ahead.

The Newhaven College Equestrian Team at our annual Interschool Showjumping event, Boyd West riding “Azza”.
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Head of Surfing – Mr Andrew Neal
2015 saw the continued development of our Surfing Academy’s programs and
offerings, starting early in the year with the Year 5 and 6 Open Water Safety
Program. This was run over two days with fun activities to teach skills and
awareness in both waves and flat water. Our VCE VET Sport & Recreation
students helped deliver this program as part of their coursework, as they did
with administering and judging our unique House and SEISA competitions.
Bass House kept their stranglehold on the House Surfing event again in 2015.
Our strong ‘Girlsurf’ Team was again leading the field at Pt. Leo when the event was
unfortunately called off due to worsening conditions. The Newhaven Challenge Cup for the Staff
v. Students v. Parents Team Event went to the students for the second year running; in 2015 we
were able to field separate teams of seven for both boys and girls, which lifted the
competitiveness a degree or two higher.
In 2015 we were both pleased and fortunate to welcome Glyndon Ringrose as our High
Performance Coach. Glyndon runs training sessions for our contest squad after school on
Wednesdays in Terms 1 and 4. Glyndon is also the coach for our Victorian Independent Schools
Tag Team. We currently have a young developing team who managed third place in the final at
Jan Juc this year, and we definitely have our eyes on the Title in the coming years.
2015 also saw another group visit Surfing Australia’s High Performance Centre in northern NSW
for the last week of Term 2. This is a very intense and high calibre coaching experience for young
surfers looking to fast-track their development through up-to-date technical analysis and training
methods. Coaches at the centre were particularly impressed with the behaviour and response of
our young group. Thanks to David Prideaux and Michael Fletcher for their roles as chaperones.
Two of our highest performing surfers in Joe Van Dijk and Sophie Fletcher have added to their
contest resumes by taking out the Individual Victorian Titles in their respective divisions for 2015,
and both were selected to compete as part of the Victorian team at the Australian Schools Titles
later in the year.
Another long running and valued part of our Surfing Program are the annual camps based at
Lorne on Victoria’s west coast. These offer a great opportunity for both beginner and
intermediate level surfers to rapidly progress in a fun, safe and cohesive environment. In 2015,
groups from both Year 10 and 8 enjoyed this experience.
Another significant development for the Surfing Academy in 2015 was the preparation of our four
Surfing Resource Books which follow the structure of our Surfing Competence Certificates. We
hope these books provide some inspiration and sequential guidance for both surfers and parents.
Finally, it was with a great deal of thanks and sadness that we farewelled Mal Gregson into
retirement from his position as Head Coach of our Academy. Mal’s vision, experience, positivity
and constant good humour have played an integral role in the inception and development of the
Newhaven College Surfing Academy, and he leaves a great legacy to be followed.

Our Surfing Academy gives students from Years 5 to 12 the opportunity to include Surfing in their school activities.
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Commonwealth Reporting Requirements
1. Key Student Outcomes
A. National Assessment Program Literacy and Numeracy (NAPLAN)
The NAPLAN tests were conducted for the eighth time in 2015. The program assessed Years 3,
5, 7 and 9 across the nation in Literacy and Numeracy. Newhaven College students from across
all four year levels performed extremely well and their results were excellent compared to the
expectations of the National Benchmarks.
The trend for Newhaven College has been mostly consistent with previous year’s results. All
areas are skewed positively against the State median. The results accurately reflected the
student cohort’s ability, and no real surprises were evident in any year levels or disciplines. What
this means is, that if a student did not reach the specified benchmark, or if a student excelled, the
College had already identified specific needs within each cohort and the particular student was
already under the umbrella of our Student Services Department.
The National Assessment Program Scales map student outcomes onto a 10 band continuum.
Scaled scores provide an ability measure of student outcomes. These scores range from 0 to
1000 and form the numeric continuum from which the 10 reporting bands are derived.
The concept of a minimum standard is defined by a particular band as follows:
 For Year 3 the minimum standard is Band 2
 For Year 5 the minimum standard is Band 4
 For Year 7 the minimum standard is Band 5
 For Year 9 the minimum standard is Band 6
All figures in the tables on the following pages are registered as percentages.
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Year 3 Newhaven College NAPLAN Results
For Year 3 the minimum standard is Band 2. The percentage of students in each band is as
follows:
Standard Level

Reading
%

Writing
%

Spelling
%

Band 6
27
12
12
Band 5
29
47
24
Band 4
14
24
20
Band 3
12
12
29
Band 2
10
8
Band 1
6
2
2
Absent
1
1
2
Lowest
Below
Nat Min
3
1
1
NatMin
Overall, the Year 3 NAPLAN results for Newhaven College are:







Grammar
Punctuation
%
%
24
28
24
6
8
4
2
2

Numeracy
%
16
31
16
18
16
0
1
1

Most pleasing to note of the 2015 NAPLAN marks for Year 3 are results in Number,
Measurement, Chance & Data and Structure which were all above the state average
Spelling results are similar to previous years and reinforces a more consistent and explicit
approach on the development of Literacy skills. The Junior School teachers have
continued to use ‘Teaching Handwriting Reading and Spelling Skills’ (THRASS) as a
consistent approach and have spent a considerable number of professional development
days on THRASS
Concerted efforts in Writing resulted in significantly higher grades in 2015 compared to
2014
On a gender basis, girls have a higher median than the boys in all subjects with the
exception of Numeracy
There is more disparity on a gender basis in Grammar and Punctuation than in any other
aspect of NAPLAN testing.

The graph below identifies areas where Year 3 students at Newhaven College are above or below
the Victorian state median scores.

State
School

In 2015 our results are very similar to the State in all areas. Newhaven College did better in all
the assessment areas compared to the State except for Spelling, hence:
 The explicit teaching of THRASS and Writing needs to continue to be a priority
 More targeted support will be provided in 2016.
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Year 5 Newhaven College NAPLAN Results
For Year 5 the minimum standard is Band 4. The percentage of students in each band is as
follows:
Standard Level

Band 8
Band 7
Band 6
Band 5
Band 4
Band 3
Band 2
Band 1
Below Nat Min

Reading
%

Writing
%

Spelling
%

15.5
25
15.5
27
7
0
0
0
0

1.5
5.5
39
39
9
3
0
0
2

5.5
21.5
35
23.5
11.5
1.5
0
0
1

Grammar
Punctuation
%
11.5
25
25
27
7.5
1.5
0
0
1

Numeracy
%
9.5
9.5
50
13.5
11.5
1.5
0
0
1

Overall, the Year 5 NAPLAN results for Newhaven College are:






Newhaven College continues to have a number of students who operate at or above the
top level tested in Reading
Reading continues to be an area of strength for Newhaven College students as compared
to College results in other areas
The National result of more boys achieving higher results in Numeracy as compared to
girls is also reflected at Newhaven College. Girls should continue to be targeted with their
skill development and confidence in Numeracy
The 2015 Year 5 cohort consists of 50% of students who have spent most of their primary
years at Newhaven College and 50% of students who joined the College in the February
of this year with the test occurring in May
There is one student with a Language Background other than English.

The graph below identifies areas where Year 5 students at Newhaven College are significantly
above or below the Victorian state scores.

State
School
From the table above it can be seen that the cohort is similar to the state in all areas. The area of
most significant variance was in Numeracy – Space. Spelling and Numeracy – Number should
also be considered as areas of greater difference compared to the state average.
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Year 7 Newhaven College NAPLAN Results
For Year 7 the minimum standard is Band 5. The percentage of students in each band is as
follows:
Standard Level

Band 9
Band 8
Band 7
Band 6
Band 5
Band 4
Band 3
Band 2
Band 1
Below Nat Min
Absent

Reading
%

Writing
%

Spelling
%

16
27.5
30.5
18
6.5
0
0
0
0
0
0

3
18
23
34
19
3
0
0
0
3
4

5.5
31
36
18.5
4
4
0
0
0
4
2

Grammar
Punctuation
%
15.5
20.5
33
19.5
10.5
0
0
0
0
0
2

Numeracy
%
15.5
23.5
34
23.5
2.5
0
0
0
0
0
2

Overall, the Year 7 NAPLAN results for Newhaven College are reasonably consistent with
previous cohorts. Approximately half of these students joined Newhaven College in 2015. Of the
half who were enrolled in 2014, approximately 50% of them joined the College that year.
Therefore, when these students were last tested in NAPLAN, approximately 25% of them did so
as ongoing students of Newhaven College. The cohort of 2015 shows:





Approximately 70% of all students are operating at Band 7 or above in all areas. The
exception to this is Writing, with 48% of students operating at Band 7 or above
There are no students below the National Minimum Standard in Reading, Grammar &
Punctuation or Numeracy
Six students have a Language Background Other Than English (LBOTE) compared to
four in 2014.

The graph below identifies areas where students at Newhaven College are above or below the
Victorian state scores.

State
School

From the graph above it can be seen that the cohort is above the state in all areas. High
expectations will be placed on this cohort.
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Year 9 Newhaven College NAPLAN Results
For Year 9 the minimum standard is Band 6. The percentage of students in each band is as
follows:
Standard Level

Reading
%

Writing
%

Spelling
%

Band 10
Band 9
Band 8
Band 7
Band 6
Band 5
Band 4
Band 3
Band 2
Band 1
Absent
Below Nat Min

6.5
24.5
38
20.5
8
1
0
0
0
0
3.5
0

8
13.5
29.5
25.5
14
9
0
0
0
0
2.5
0

10.5
21
25.5
27.5
8
7
0
0
0
0
0
5

Grammar
Punctuation
%
9
13
38
25
9
5
0
0
0
0
0
4

Numeracy
%
18
23.5
33
13.5
11
0
0
0
0
0
4
0

Overall, the Year 9 NAPLAN results for Newhaven College are reasonably consistent with
previous cohorts. The cohort of 2015 shows:





The median in Writing is above the National average which is a shift from previous years
In Numeracy student results between the tenth and fiftieth percentile are concentrated
across a smaller range than the National average
Writing has the greatest percentage of students at the National Minimal Standard (NMS)
or below when compared to the NMS in other areas
Two students have a Language Background Other Than English (LBOTE).

State
School

The graph above identifies areas where the students at Newhaven College are above or below
the Victorian state scores. As can be seen, despite the Writing score, we are still above the
State in all domains.
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Changes in Benchmarks based on the NAPLAN for Years 3, 5 7 and 9.
Year 3 Students at or above minimum Standard

Reading
Writing
Spelling
Grammar and punctuation
Numeracy

201
96%
100%
96%
100%
100%

2012
100%
100%
100%
100%
100%

2013
100%
100%
100%
100%
100%

2014
97.5%
100%
100%
100%
100%

2015
97%
99%
99%
98%
99%

2012
100%
96%
96%
100%
100%

2013
100%
100%
100%
100%
96%

2015
100%
98%
99%
99%
99%

2012
100%
100%
99%
96%
100%

2013
100%
98%
100%
98%
100%

2015
100%
97%
100%
100%
100%

2012
99%
90%
99%
98%
99%

2013
98%
87%
98%
96%
100%

2015
100%
100%
95%
96%
100%

Year 5 Students at or above minimum Standard
Reading
Writing
Spelling
Grammar and punctuation
Numeracy

2010
100%
100%
96%
100%
100%

2011
100%
96%
88%
96%
96%

Year 7 Students at or above minimum Standard

Reading
Writing
Spelling
Grammar and punctuation
Numeracy

2010
100%
99%
97%
100%
98%

2011
98%
94%
97%
99%
98%

Year 9 Students at or above minimum Standard
Reading
Writing
Spelling
Grammar and punctuation
Numeracy

2010
99%
93%
94%
96%
97%

2011
99%
84%
97%
98%
99%

B. Year 12 VCE Results
Each year we celebrate the success of those who receive a high ATAR score, but we must
remember that the number they receive, does not define who they are. We are very proud of all
of our students, whose effort and determination earned them success. We celebrate the
achievement of all those who have excelled, especially those who exceeded expectations, even
though space does not permit all of them to make the headlines.
When the results come out, schools look at the numbers, scores, percentages, and all manner of
statistical comparisons, and these will be used to illustrate the success of the 2015 Year 12 class
at each school. At Newhaven, whist we are extremely proud of the 9.8% who scored an ATAR
above 90 and that our median was again at 30, we are also incredibly proud of all of the students
whose stories we cannot publish. These are the students who thought that the VCE was beyond
them, and for a few, this was a certificate with no numbers attached. The success for them was
in the completion of their year, and the gaining of their VCE, and we are thrilled that they
achieved this goal. I am very thankful to the many in our school community for the help they gave
to those who required special support, so that they could gain this significant milestone.
Of note in the results this year is that 49% scored in the top third of the State, which is an ATAR
over 70. It is significant that all of our students at Newhaven College gained their VCE certificate,
and it is right that each student should be congratulated. The class of 2015 achieved these
excellent results whilst at the same time being fully involved in the life of the school.
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That being said, we also rightly celebrate the success of our top achievers. Our dux is Morgan
Roney with an impressive score of 99.4. Others scoring in the 90s are Jonathan Bulbulian,
Caitlyn Kirwan, Luke Anstey, Jessica Evans and Emily Anthony. Those scoring over 80 totaled
26.2 of our cohort of 61 students.
We also had a number of Year 11 students who undertook Year 12 studies, and we celebrate
their great results with them. They are well on the way to gaining their VCE in 2016, equipped
with the tools they need in order to go out into the world and make a success of themselves emotionally, socially, and professionally.
The Year 12 class of 2015 numbered 61 students. The following table outlines the key
performance indicators for Year 12 results.
Number of VCE students presenting for Certificate
% of students who received an ATAR (not all need an ATAR)
% 40+ study scores
Median Study Score

61
93
7
30

The distribution of ATAR scores for Newhaven College students from 2011 to 2015 are as follows.
YEAR
2011
2012
2013
2014
2015

Students
79
67
78
67
61

60+
77.0
58.46
57.70
52.3
61.3

70+
61.0
44.61
44.90
42.8
45.5

80+
32.0
27.69
24.4
20.6
28

90+
16.0
9.23
8
9.5
10.5

In relation to the extensive data analysis that follows the receipt of the results, the key factor is
that most students achieved at or above their VCAA predicted score according to the GAT.
C. Post School Destinations
Tertiary First Round Preferences: Data from VCAA
A measure of success is based on those who received first round offers, with the understanding
that not all students apply to enter tertiary studies.
Total Students Applied
Offers 1st Round
% Offers First Round
% Offers First Preference
% Offers Preference (1-3)

47
45
96%
56%
87%

The two students who did not receive offers were not receptive of support from the College when
their results came in. It is understood that both intended to start work so they were not really
interested in pursuing a placement.
Of special note is our ranking and the fact that in 2015 we moved up 20 places.
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Tertiary Destinations

Destinations

Federation University

William Angliss

Latrobe University

Melbourne University

Monash University

RMIT

SAE Creative Media Institute

School of Natural Therapies

Swinburne

Victoria University

Destination Courses

Pathways

Arts

Aviation

Computers

Education

Engineering

Film

Hospitality

Law

Marketing

Medical

Music

Science

Sport

From our knowledge, a smaller proportion of Newhaven College students deferred their start at
university at the end of 2016 than in previous years. Some chose a GAP year, taking time to
travel or spend a year in the workforce. This percentage of deferred offers is a relatively common
occurrence for country students.
D. Value Added
The various tables and charts throughout this report indicate that each year there has been value
added for each student. All VCE results are closely analysed on the VCAA website, and
management and curriculum leaders attended specific Professional Development to assist them
in analysing the data.
As outlined in the Principal’s overview, and in various sections of this report, Newhaven College
also offers students a broad curriculum and co-curricular choices including the Visual and
Performing Arts, Sport, Cultural Programs, Chess, Debating, Outdoor Education, Productions,
Tours - both local and international, and Overseas Exchanges.
Students are actively involved in our community and support many charities, surfing and surf
lifesaving, local aged care homes, and the local clubs such as the RSL, Lions Club and Legacy.
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E. Student Attendance
Newhaven College student attendance levels were consistent across both campuses. The overall
attendance rate was 90.46 which is slightly down on last year.
The average daily attendance is set out below:

Year Level
Prep
Year 1
Year 2
Year 3
Year 4
Year 5
Year 6

Average daily
attendance (%)
95
90
90
89
90
90
91

Year Level
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12

Average daily
attendance (%)
90
88
92
90
89
92

Apart from illness, the major factor affecting absenteeism is family holidays. As reported in
previous years, the work commitments of our families are often affected by seasonal factors,
causing some to take their vacation during periods other than school holidays.
Of note this year was that four students attended sporadically due to chronic and serious health
conditions and a number of students attended VET courses off site, so were technically absent
from Newhaven College. Given these facts and the distance many travel to school, the
attendance rate for the College remains consistently high.
Policy for Managing Non-Attendance
The school has a clearly stated policy for managing non-attendance. In summary, the school
maintains accurate records via online attendance rolls. Parents must notify the school of an
absence by 10.00am on the day of absence and they must provide a written note of explanation
on the child’s return to school.
If a student is absent for Home Group and Period One in the Senior School without the school
being informed, then an SMS message is sent home to the family notifying them of the
nonattendance and asking for a written or verbal explanation to the attendance officer.
For Year Prep to 9 students, if a student is absent for three consecutive days the family is
contacted by the student’s Home Group Teacher or Year Level Coordinator.
If a student undertaking a VCE subject is absent for any day of assessment, a written note
accompanied by a medical certificate (or equivalent) must be provided. A specific attendance
policy is applicable to VCE students.
2. Professional Engagement
Research identifies that the most significant determinant of student achievement and wellbeing is
the quality of the staff. Newhaven College recognises this in the Newhaven College Strategic
Plan (2013-2018) as teaching is one of the central objectives. The College attracts, develops and
retains excellent teaching and non-teaching staff and promotes staff engagement through a
number of different avenues.
Newhaven College provides a Professional Development program that responds to the
identifiable needs of learning and teaching. It does this by creating opportunities, time and
funding (2-3% of the annual budget is allocated to this area) for the extension, renewal and
growth of all staff (teaching and non-teaching), at both a personal and professional level. It aims
to sustain both professional quality and student learning, enhancing staff knowledge and
leadership capacity.
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The College seeks to build the capacity of all staff to ensure optimal outcomes for its students
and acknowledges the importance of the role that teachers and non-teachers play in the
development of students.
The weekly two-hour “Professional Learning Program” after school is part of the teaching and
learning culture at the school and provides a strong internal professional development program
which is supported by staff involvement in a broad range of activities run by external agencies.
Staff Attendance and Retention
At the end of the 2015 school year, the College employed 106 academic, support, administration
and maintenance staff as per the table below. Staff attendance was at 96.5% with 683 sick or
carers’ leave days taken in 2015. In all staff were in attendance for 19 033 out of 19 716 days.
The teaching and non-teaching staff turnover rate for the 2015 school year was 0.01 per cent, a
further reduction from previous years. Three staff left our College at the end of 2015.
These attendance averages and retention rates compare favorably with Victorian Government
and other Independent schools.
Qualifications
All teaching staff have tertiary qualifications in education and are registered members of the
Victorian Institute of Teaching.
Approximately 40% hold a higher degree such as a Doctorate or Masters, or have postgraduate
qualifications in a specialist field. Teacher qualifications are published annually in the school
magazine – the Radius.
In addition, many non-teaching staff also have tertiary and postgraduate qualifications in their
respective specialist fields and other related areas of expertise.
Workforce Composition of 106 staff, which is a Full Time Equivalent (FTE) of 92.5
BHR
Campus
Teachers and
Principal
Non Teaching

Male
Full Time

Female
Full Time

Male
Part Time

Female
Part Time

Total
Staff

FTE
Full Time

FTE
Part Time

FTE
All

11

7

1

10

29

18

7.6

25.6

2

2

1

5

10

4

3.5

7.5

PIR
Campus
Primary
Teachers
Secondary
Teachers
Primary and
Secondary
Teachers
Non Teaching

Male
Full Time

Female
Full Time

Male
Part Time

Female
Part Time

Total Staff

FTE
Full Time

FTE
Part Time

FTE
All

5

10

0

4

19

15

2.4

17.4

6

5

2

5

18

11

3.2

14.2

0

0

4

5

9

0

1.3

1.3

1

4

2

14

21

5

9.8

14.8

3. Community, Staff and Student Surveys
In 2015, Survey Monkey was again used to analyse responses from our staff, students and parent
body. The third year of using the same survey showed clear improvement in all areas.
The Executive Team and Board reviewed the Community and Staff Survey responses in detail,
and the Heads of School with relevant staff reviewed the responses received from Year 6 and
Year 12. All the survey results and any actions to be taken were presented to the Board.
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Points to note:
In all, 200 families completed the survey, and we received 88 comments. There were many
positive comments, and I thank you for this feedback. In relation to areas for improvement and
development, the comments were grouped under the following broad categories:
Sub
Schools

The comments ranged from improving Prep Orientation to encouraging students
to ride or walk to school, improving exam revision and to giving Year 12s more
responsibility.

Special
Needs

There were four comments asking for this area to grow and develop. I am
pleased to say that we have been doing this and again in 2016 we have
increased staffing in this area.

Facilities

This area attracted the most comments with a common thread being the desire to
increase and improve our sporting facilities. We are well aware of this need and
appreciate that our community see this as an important area of development.
Clearly we are tied by our budget so we have to prioritise what we can do. For
2016, our current priority will be to build the new Senior School and Science/Art
/Technology wing. However we will look at opportunities for grants to build more
sporting facilities.
There were two requests for more seating at PIR, and this is gradually occurring.
The raised verandas and courtyard areas are designed for casual seating, and
there have been seats installed along the courts and new tables and seating
scattered throughout the site. We will continue to do this, but once the Boys
Home Road (BHR) campus is closed at the end of 2017, we will move most of the
seating that is there to the PIR campus. This is one way in which we can be
frugal with our funds, and it does require a little patience.

Well Being

This area drew a large number of positive responses.
The most common suggestion was to increase the Year 5 to 12 House Activity
Program so that there is more vertical interaction across the College. Plans are
afoot to make this happen in 2016.
One concern was raised about the proper use of Social Media, and we will
continue to run programs in relation to this in 2016. There was a range of
suggestions which will go to our Heads of School to consider.
Our Heads of School have had intensive training in 2015 in relation to best
practice surrounding student well-being, and a team worked for two days with an
external consultant reviewing our numerous well-being programs and processes.
They are in the final stages of producing a draft Whole School Well-being
Program. The community will receive more information about this in due course.

Homework

There were four comments here, which conflict, but which will be considered by
Heads of Faculty and Department.

Reports

There were five varied comments here which will also be considered by Heads of
Faculty and Department.

Subject
Offerings

There were two requests for a second language and a range of other unrelated
comments which will again be considered by Heads of Faculty and Department.

Uniform

There were three comments received. One being to modernise the uniform and
two asking for a woollen vest. Our Uniform Committee will be invigorated in 2016
with a request for parents to join.

Board

There was one negative comment received about Board membership, and I
invited the person who wrote this to meet with me to discuss further if they wish.
We have a hard working committed Board who give much of their time to the
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College. Membership is open to all in our community and invitations will go out
again in early May 2016 asking for nominations.
Performing
Arts

Nine comments were received in this area and they ranged from too much to too
little, more inclusivity and then the need for extension.

The Year 6 survey was positive across all areas, and there was very little input from staff. Both
the non-teaching and teaching staff surveys showed upward trends across all domains.
The Year 12 class gave very detailed responses, with one group opting not to complete the
survey form, but rather have a brainstorming session on “butchers paper” which they then
presnted to the Head of Senior School. Their suggestions included having dedicated staff in the
VCE who were subject “experts”, more House events, less staff absence from class due to
commitment in other areas of the school, and ideas about how to capture what was important at
BHR to move to the new Phillip Island Road Campus. All comments were taken seroiously and
where approriate actions were addressed or added to our stategic plan.
4. Financial Statements
Financial Position and Performance
The College’s financial position as at 31 December 2015 and its financial performance for the year
ended 31 December 2015 are detailed below. Key points to note are:



A group net profit of $3,640,266
Net Assets grew from $16,739,855 to $20,697,202 an increase of $3,957,347

The College’s Balance Sheet as at 31 December 2015 showed:
Total Current Assets

5,417,091

Total Non-Current Assets
Total Assets
Total Current Liabilities
Total Non-Current Liabilities
Total Liabilities
Net Assets (Equity)

24,556,121
29,973,212
4,915,175
1,449,613
6,364,788
23, 608,424

The College’s Income Statement for the year ended 31 December 2015 showed:
Revenues from Ordinary Activities
Employee Benefits Expense
Depreciation and Amortization Expense
Borrowing Cost Expense
Other Expenses from Ordinary Activities
Profit from Ordinary Activities
Net Profit from Ordinary Activities After Income Tax

14,656,040
8,351,174
952,948
214,197
2,626,499
2,511,222
2,511,222

Revenue from ordinary activities as per the audited statement
Funding Source
Commonwealth Grant Recurrent Funding
Commonwealth Grant other
State Grant
Government Capital Grants
Other Revenue
Interest
Fees
Total

2014
$ 6 728 065
$
39 256
$ 1 338 554
$ 1 560 951
$ 147 274
$
55 384
$ 4 683 139
$14 552 623

2015
7,535,725
59,547
1,405,948
439,049
145,442
35,713
5,034,616
14,656,040
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Conclusion
2015 was a year of change for Newhaven, as it embedded a new staff structure, new subschools and new building program for 2015. The College is thankful for the support received by
way of increased capital grants from the Government which assited us in the development of our
new site at the Phillip Island Road Campus.
The College met all requirements for accountability and reporting as part of its funding
arrangement with the State and Commonwealth Governments.
2016 should commence exceptionally well, with a very strong enrolment across the College. The
Board and its Finance Committee are meticulous in overseeing our funds and ensuring that
Newhaven is ready to move into the next phase of growth.
Finally to all in our community, thank you for your great support of Newhaven College in 2015 and
beyond.
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