
 

 

 

 

 

Newhaven College Annual Report 2016 
 

Introduction from the Chair of the Board of Directors 
 
Newhaven College celebrated its 38th anniversary since 
foundation this year. It is a time of great change for our 
school with our traditional home, Boys Home Road 
Campus, having now been sold to make way for our 
transition to bring our school together on one campus at 
Phillip Island Road (PIR) in 2018.  
 
Our Senior School building and Specialist Art, Science 
and Technology Wing building program commenced in 
2016, and on time, to be completed at the end of 2017, 
ready for the commencement of the new school year in 
2018.              Boys Home Road Campus 

Our school Board along with our Principal Mrs Gea 
Lovell, have worked extremely hard on completing our 
master plan and to deliver to our school community a 
facility that we can all be justifiably proud of.  

I would like to thank our Board Project Control Group 
Sub-committee under the leadership of Board member 
Mr Rob McKaige for the many hours of hard work and 
diligence that they provided to our school community. 
Their commitment ensured we stayed on track and 
delivered our capital works program on time and on 
budget.             Phillip Island Road Campus 

While on the subject of budget, I am pleased to report that we received a clean financial audit, with 
the College continuing in a strong financial position. Our Finance and Risk Sub-committee meets 
monthly under the chair of Mr Simon Manning. I would like to take this opportunity to thank Simon 
and his committee for their strong financial stewardship and for continuing to work with Mrs Lovell in 
keeping our school in a strong financial position.   

With many year levels now having wait lists, and our school population continuing to grow, once 
again in 2016 our results showed that Newhaven College was justifiably regarded as one of 
Victoria’s finest independent Regional schools. 

I would like to thank our staff for the dedication and commitment that they provide our school. Our 
Principal, Mrs Gea Lovell, has done an exemplary job in ensuring our school continues to deliver an 
excellent education, with pastoral care as a continued focus in 2016. Mrs Lovell leads by example. 
Her dedication and the long hours that she puts in for this school continues to greatly appreciated by 
her Board of Directors and the College community. The Board and our College community thank 
Mrs Lovell for her hard work. 



At a time when Regional communities often find themselves challenged with reduced services, I 
believe Newhaven College has been one of our region’s greatest success stories. I look forward to 
the next few years. 

Finally I would to thank our Board of Directors who gave their time, knowledge and care in 
deliberating over matters of governance. The contribution and support they provided was incredibly 
important, and significant in the school’s ongoing success.  

The Directors’ attendance at Board meetings are indicated on the following page.  

Director Attendance Director Attendance 

Greg Price 9/10 Rob McKaige 9/10 

David Jobe 10/10 Simon Manning 9/10 

Nick Carlson 9/10 Peter Carlson 9/10  

Melanie Hibbins 7/9 (Resigned  November)  Megan White  1/1 (Commenced 
December)  

 

I know that 2017 will be another successful year for our College.  

 

 
Greg Price 
Chair of the Board of Directors 
 

  

The School in Context 

Newhaven College is an independent co-educational school providing diverse educational 
opportunities for students from Prep through to Year 12. We focus on each student as an individual, 
ensuring their interests, aptitude and self-esteem can be developed. The College offers excellent 
facilities and extensive grounds within the beautiful and unique Phillip Island environment. The 
College prides itself on its diverse and friendly community, where the strong pastoral care program 
enables each student to feel safe and confident.   
 
We are a non-selective ecumenical school where we encourage students from all learning 
backgrounds to achieve their personal best. There is an unwavering focus on teaching and learning 
supported by a diverse range of co-curricular activities, offering opportunities for children to pursue 
personal interests whether it is in sports, on stage or developing their leadership skills.   
 
We draw students from across the Bass Coast Shire, with eleven buses transporting the students to 
the College each day.  
 

 

 

 

 

 

 

From concept to reality: The Senior School and Specialist Art, Science and Technology Wing building program 

commenced in 2016 with completion due in 2017, ready for the commencement of the 2018 school year. 



Principal’s Report 
 
It is with delight that I present the 2016 Principal’s report.  
 
To begin I would like to commend and thank the School Board of Directors under the Chair of Greg 
Price, for their support over the past year. Likewise I thank the Board’s Project Control Group Sub-
committee chaired by Mr Rob McKaige, for all of their outstanding support, especially in relation to 
the building of our new Library /Administration centre. Thanks also go to the Board’s Finance and 
Risk Sub-committee, led by Mr Simon Manning, for their support. They worked closely with the 
Finance Manager and myself to ensure that the College continues to manage its finances with due 
diligence.   
 
I also extend my sincere thanks to Mr David Butt, for the inordinate amount of work he has done 
for the College. David retired mid-2016, after over twenty years of sterling service, but has returned 
to us as a Project Manager for our Stage One Building Works and other projects that we have 
commenced in 2017. I am indebted to him for his brilliant support.  
 
I would also like to sincerely thank the Parents and Friends for the wonderful contribution that they 
make to the College. Their main event, Moonlight Movie Night, was a successful friend and 
fundraiser. Sue Bailey as President, led a small but dedicated team with great enthusiasm, and 
they were ably supported by many dedicated class representatives and volunteers along the way.   
 
I would also like to thank our College Executive Team and all the hard working staff for the 
tremendous contribution they have all made, and continue to make. I also wish to thank all of our 
parents, alumni and the wider community who so generously give of their personal time, 
experience and expertise to assist our students and staff.   
 
As you will see from the College’s financial report, the school has performed well over this past 
year.  Our continual prudent financial management will enable us to proceed with future essential 
capital works.  
 
Reflecting back on 2016 there are many highlights, but key was the receiving of a $1.4 million 
grant from the Federal Government so we could build our Senior School at the Phillip Island Road 
Campus. 2016 saw this building and the Science, Art and Technology Wing commence. We 
anticipate it to be completed toward the end of 2017.  
 
There have of course been many other achievements throughout 2016. The College has made 
huge strides and below I list a number of initiatives, developments and achievements that have 
occurred. These are not in any particular order, and this is by no means a full list.  
 

1. Numerous funding opportunities have been pursued with the College receiving a range of 
grants to support specific programs and initiatives related to student welfare, curriculum 
initiatives, sport, environmental programs and individual needs support 

 
2. Our increased involvement in the local community through public appearances, student 

volunteers, and commitment to a number of environmental initiatives. Of particular note is 
the demand on our choirs, musicians and public speakers to present at events such as 
ANZAC Day ceremonies across the Bass Coast Shire 

 
3. The number of VCE students receiving external scholarships to assist them in their tertiary 

studies 
 

4. The continued development of our Music program with all Year 4, 5, 6 and 7 students now 
learning an instrument at no charge, as part of their class program. This is over and above 
the 326 students now having private instrumental lessons    

 
5. Individual student sporting successes at state and national levels in a number of sports 



 
6. Our successful World Challenge Expedition, European Art and History Tour and the 

Japanese Exchange program 
 

7. The success of the School Production 
 

8. Improved VCE results has seen the College move up 34 places in the ranking – now 
scoring higher than like Melbourne schools. We also remain a leading school in the region, 
and again had the dux in the region   

 
9. Retention of students though the senior years 

 
10. Whole College review and assessment of all students, with learning plans and strategies 

for those who require them 
 

11. High level of participation in the co-curricular program with no problems filling teams and 
events  

 
12. Excellent SEISA results in both Sport and Cultural events 

 
13. Endorsement of our Masterplan by the Bass Coast Shire Council 

 
14. The success of the Careers Expo 

 
15. The introduction of iSource for meeting management and Complispace for our policies and 

compliance 
 

16. The introduction of our new website 
 

17. Our first Business Directory 
 

18. Classes of 1986, 1996 and 2006 Reunions 
 

19. The introduction of School TV which is an online resource which connects some of 
Australia’s leading specialists directly with our school community. This world first resource 
for schools is a concept designed to inform, educate and empower the school community in 
the challenges faced around raising young people. Each edition is focused on a different 
topic that is relevant to our students 

 
20. The introduction of Pre School Library sessions. 

 
This Annual Report, or Year in Review provides an opportunity to reflect, celebrate and look back 
on so many positive experiences and accomplishments.   
 
2016 was a year which included historic milestones, impressive victories, acts of great generosity 
and significant achievements. This document reflects only a small portion of what has been 
achieved at the College in 2016, but it serves as an excellent indicator of the way in which all 
elements of Newhaven College work together to create a broad and deep educational experience 
for our students.  

 
It continues to be an honour to lead the College and I am proud to share some of 
the highlights of the past year with you in the pages that follow.  
 
Gea Lovell   
Principal  
 
 



The Strategic Plan 2013 – 2018 
 
2016 was the fourth year of implementation of the Strategic Plan. In 2013 a new format was developed 
which included the following:    
 

1. Strategic intents 
2. Objectives for each intent 
3. Strategies for each objective 
4. Actions for each strategy, with time lines and staff and leaders responsible for each action.  

 
The plan continues to be transparent and is measureable throughout the year. Regular reports are 
presented to the Board, and feedback has been given to staff and members of the community. The 
Strategic Plan also underpins our weekly Professional Development program.  
 
This plan has specific actions for each strategic intent. In 2016, eighty-eight actions were completed, 
bringing the total over the four year life of the Strategic Plan, to 325 completed actions. 
 
 

Senior School Highlights  
 
Student wellbeing was a school-wide focus in 2016. The foundation of pastoral care in the Senior 
School continues to be the Home Group structure and the five College values of Excellence, 
Responsibility, Respect, Empathy and Honesty underpin our program. Through the year, students, 
parents and guardians were supported through a number of workshops and seminars that included; 
Parenting Strategies for Teenage Success, and VCE Success Strategies with Darren Pereira , 
Parenting the iGen with Claire Madden, Positive Mental Health and Wellbeing with Michael Carr-
Gregg and Mental Health Training with Bryan Jeffrey.  
 
Some key events throughout the year included:  

 Year 10 Health and Wellbeing Forum 

 Year 11 RYDA 

 Year 11 Presentation Ball 

 Year 12 Formal 

 Year 12 Society Function 'Power to Persist'. 
 
The co-curricular program gave every student the opportunity to achieve success in their area of 
interest and passion. These opportunities ranged from SEISA sport and cultural festivals, House 
competitions, the major production and state level surfing. A highlight was the major production Into 
the Woods; a stunning production that involved many senior students in the cast, crew and 
orchestra. Particular credit is paid to Year 12 students who dedicated their time and energy during 
their final year of schooling to be part of the cast. They were Jade Dalton, Jaz Hendry, Jessica 
Wayne, Aisha Hermanto, Sarah Burns, Connor Epifano, Emma Volard, Katelyn Jones, Sam Peters 
and Alex Swan. 
 
The work of the Year 12 Student Cabinet in their fundraising for Bryn’s School was another 
highlight. With wonderful support from the student leadership teams in the Junior and Middle 
Schools, the Cabinet raised $15,257; a fantastic achievement!  They were excited and proud to 
present a cheque for this amount to Bryn’s School founder Janine Hendry.  

 
Throughout 2016 the Senior School staff worked together to provide guidance 
and care for the students and continued to foster a culture among students that 
they can approach their studies and future careers with confidence and optimism.  
 
Jason Scott 
Vice Principal and Head of Senior School  

  



Middle School Highlights  
 
As always it is a challenge to summarise the enormous number of programs, events, incursions, 
camps, units of work, home group activities, assemblies and House events that help make the 
Middle School community the positive environment for growth that it is for students.  
 
One of the programs that began in 2016 was the Year 5 and Year 6 Social Emotional Learning 
Program. The program was developed by the Year 5 and 6 staff with deliberate intent given the 
understanding that school engagement and wellbeing can start to decrease when students reach 
early adolescence. As part of this program, elective units were run each Monday afternoon with the 
aim to provide a diverse curriculum where students could try something new, or challenge 
themselves in an area of interest. The aim of having engaged, interested and eager students who 
understand the importance of both academic skills and life skills, was clearly exhibited in the 
increased eagerness of students to attend school on a Monday.  
 
The many leadership opportunities also continued to thrive in 2016, with SEED and Project Rockit 
being particular highlights for Year 7 and Year 8 students. Captains and Vice-Captains also worked 
together to create special programs for students within their portfolios.  
 
Newhaven College also received funding for a Middle Years Language Consultancy Program in 
2016, enabling staff to reflect on Literacy and Numeracy skills and the development of those skills 
by students, with the support of Independent Schools Victoria.  
 
Finally, the 2016 Year 9 cohort were an outstanding example of young people willing to have a go 
and take risks personally and socially. The way they worked together was a distinct signature of this 
group. As always, the Year 9 students were amazing in how they interacted with the many 
communities with which they had contact as part of their curriculum.  
 

 

 
Jane McGillivray  
Head of Middle School  
 
 
 
 

 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
The Social Emotional Learning Program was a new initiative introduces for year 5 & 6 



Year 9 Highlights  

2016 saw 108 enthusiastic young people participate in their 
Year 9 program. They faced many challenges as a cohort, 
class and as individuals.  
 
Students enthusiastically involved themselves in all that the 
Year 9 Environmental Centre had to offer. Students had 
many highlights over the year which included everything 
from City CITE to Wollangarra Camp, from Community 
Games to Community Projects, the academic and cultural 
program, and the many other co-curricular activities and 
electives that they could be involved in.   
 
The students also participated in a diverse 
range of activities in the local community. As 
always they were truly amazing in how they 
interacted with the people they had contact with. 
A huge thank you to the Year 9 and Middle 
School staff who provide the professional 
dedication and commitment to work with and 
support Year 9 students as they pass through 
the challenges of adolescence. 
 

 

Ric Pearce 
Head of Year 9 Environmental Centre  
 

 

 

Junior School Highlights  

In 2016, there were many highlights in Junior School. Circle Sessions continued in all the 
classrooms and provided students an opportunity to express their thoughts and feelings in a group 
environment which encouraged conversation and relationship building.  
 
The Junior School Art Exhibition showcased some amazing pieces of varied and original artwork. 
The exhibition this year focused on what inspires the students as artists. Students were encouraged 
to do things their way and to experiment. There were no templates or procedures for a drawing or 
painting, just encouragement to look, imagine and be inspired! 
 
On the sporting field, our students competed in swimming, athletics, cross country, netball, 
basketball and show jumping and have been very successful with a number of students progressing 
to District, Division, Regional and the State level.  
 
Each year the College sets goals as part of the Professional Development program for teachers. 
Through this process there has been important progress including developing our Literacy 
programs, refinement of lesson and term planning, continued analysis of student data to direct our 
teaching and the ongoing commitment to continuous reporting.  
 
The new and comprehensive Prep Transition Program in Term 4 was also well received and 
attended, and put our Prep 2017 students in very good stead. 
 



The Shearwater Festival involved Students from 

Years 3 contributing to this annual Festival, with local 

experts visiting and working with the students and 

staff.  

Finally the Junior School Celebration Evening was a 
wonderful culmination for the year, and all those who 
worked in preparation for this event and who attended 
are warmly thanked.  
 

Japanese Day at Junior School 

 
Ralph Arceo 
Head of Junior School  
 
 

 

 

Music at Newhaven College  
 
2016 was another year of innovation, consolidation and development. The Classroom Music 
program is now established as a comprehensive sequential academic and performance based 
program from Prep to VCE.   
 
This began with the implementation of a Kodaly based curriculum from Years Prep to 6, followed by 
the group violin and cello program in Year 4 and the introduction of the woodwind and brass 
program in Years 5 and 6.   
 
The Year 7 Classroom Music program consolidates the string, woodwind and brass instrumental 
lessons with an introduction program for new intake students at this level.  
 
Year 8 is a performance based class program that, at the same time, works to develop a theoretical 
foundation leading into the early Middle School years.   
 
Year 9 engaged in an innovative, creative performance based class program that proved very 
popular.  
 
In addition, a Middle School Bands Night BBQ was very popular and was attended by many parents 
and friends. It was an opportunity for parents to see the Classroom Music program at Years 5, 6 and 
7 in action.  
 
A number of additions to the music instrumental staff in 2016 were Mr Leigh Owens, Guitar, and Mr 
James Naughtin, Double Bass and Bass Guitar. This brought the total music staff for 2016 to 19, 
with some 326 students also having private instrumental lessons.  
 
Music Camp, Soirees and the Spring Concert were opportunities to showcase and show the 
enjoyment of performing by both students and staff.   
 
Students represented the College at a variety of events throughout the year, both within the 
immediate local area and the wider Bass Coast, further promoting the quality and depth of musical 
education offered at Newhaven College.  
 
Some of the Highlights were: 



 The Boys Vocal group performance at the Serenade at Sunset Concert and at the 
Wonthaggi Band Concert 

 The String Groups at Open Day and Junior School VIP day 

 The Guitar Ensemble and Girls Vocal Group at the Uniting Church Refugee fundraiser 

 The combined groups at the Senior College Presentation Evening.  
 
The popular Band Program held a family night at The Shearing Shed which showcased the different 
year levels and gave younger students an opportunity to observe and engage with the senior, more 
advanced students. A highlight of the night was a performance by an alumni group. 
 
The Friends of Music group has been very active throughout the year, providing a great deal of 
fundraising which enabled the purchase of several special sized stringed instruments and 
specialised class instrumental items. This group works innovatively at Soirees establishing a regular 
‘refreshments table’ that has proved very popular at concerts and external fundraising opportunities.  
 
An increased enrolment of students sat AMEB examination over five days and Newhaven College 
has now cemented itself as a regional centre of examinations for the Bass Coast. 
 
The major production of Into The Woods was a huge success as a direct result of the dedication of 
staff and students involved and it demonstrated the enthusiastic collegiality that exists between the 
Drama and Music departments at the College. Together with parental involvement and the Friends 
of Music group this truly was a ‘whole school family’ event that we should all be very proud of.   
  
So 2016 certainly has been a year of innovation, consolidation and development based on a solid 
vision for the future of musical education at Newhaven College. 

 

 

Kirk Skinner   
Director of Music  

 

 

 

 

 

 

Classroom Music from Prep to Year 9 and 326 students receiving private Instrumental tuition has 

Resulted in a high quality of music learning and performance that is recognised throughout our wider community. 



Equestrian  

The Newhaven College Equestrian Team enjoyed a terrific year of team building during 2016 as our 
younger riders developed their skills in Show Jumping, Dressage, Eventing and Showing.   
 
Many of the competitive riders were juniors and they all posted very good results at each event we 
attended. We welcomed a number of primary school riders in 2016 who eagerly competed for 
Newhaven College. We were also joined by some exciting new Year 7 riders who competed at 
many interschool show jumping events. With so many younger riders, we expect to have a very 
strong team develop over the next few years.   
 
Boyd West continued his success with the team, being accepted onto the Victorian Equestrian 
Interschool Show Jumping Development Squad and took advantage of training with some of 
Victoria’s top trainers alongside riders from all over the state.   
 
Our senior riders trained and competed regularly, leading the way and mentoring our exciting new 
squad. Event after event our riders competed in classes with as many as 63 competitors.  
 
All riders were supported by our Equestrian Team Captain, Ebony Simrajh, who walked the courses 
with the young riders and supported them as they nervously tasted the hustle and bustle of 
interschool equestrian events.   
 
We are looking forward to a bright future if this year’s results are any indication of our potential 
success. In addition to our current competitive riders there are a number of emerging riders in Junior 
and Middle School who are not yet ready to compete but who are training alongside our team in 
readiness for an exciting career in equestrian sports.    
 

 
 
 
Amanda Price  
Head of Equestrian  
 

 
 
Surfing  
 
In 2016 the Surfing Academy was pleased to again have the services of our two coaches, Glyndon 
Ringrose and Jessica Laing, to help our surfers progress and achieve their potential in the waves.   
 
Glyndon has a regular band of promising surfers under his care in the Wednesday Surf Squad, all of 
whom are benefiting from his knowledge and experience. Jess joins our SMS surfers every Tuesday 
and Wednesday after lunch, supporting and helping the beginners, and leading the way for the more 
capable surfers. She is also a fantastic and popular role model as coach of our strong Girlsurf team. 
 
The 2016 House Surfing was run at Smiths Beach and was won by McHaffie who were strongly led 
by Sophie Fletcher. 
 
The girls’ team travelled to Point Leo for the ‘Girlsurf ‘ contest held by Toorak College, and once 
again put their name on the trophy.   
 
Our Spoonbills Tag Team made the final of the third annual National Surfing Reserves Team 
Challenge, surfing three times on the day at Woolamai and finishing a creditable fifth. This is a 
fantastic event and gathering for our surfing community, and a celebration of surfing’s history, 
culture and environment on Phillip Island, and we thank the National Surfing Reserve Committee for 
their work in running this event.  



In the Victorian Independent Schools Team event our young team surfed the format very well, but 
wave selection and some stronger senior boys from other schools held us out of the final.  
Newhaven won the inaugural Schools Girls Tag-team Event held at Smiths Beach, as part of this 
event.   
 
Late in Term 3 Newhaven College held the launch for our four Surfing Resource Books which were 
built around and designed to elaborate on the four Competence Level Certificates already 
established. These Books not only provide a blueprint for the aims and programs of the Surfing 
Academy, but they also provide a structured progression for the key knowledge and skills from 
beginner to advanced level. The Books are available for Newhaven students at any level of our 
surfing programs; as their competency is observed and awarded, the book for the following level is 
provided. We hope they allow for a more rapid learning curve through sequential focus, and that 
they also reinforce our core values of awareness, respect, safety and fun.  
 
Individually a number of our surfers continue to gain experience and expertise at competitive surfing 
in the ever increasing range of opportunities provided by Surfing Victoria and Surfing Australia and 
corporate events such as the Subway Series and Rip Curl Gromsearch.  
 
In 2016, some notable achievements were: 

 Sage Goldsbury winning the Junior Girls division at both the Australian Open in Manly as 
well as for the Victorian title 

 Joe van Dijk and Sophie Fletcher competing in the Trials event at the Rip Curl Pro at Bells, 
with Joe winning and then surfing two World Tour heats in the main event. Sophie was 
runner-up for both the Victorian U/18 Title and the Victorian Schools Senior Girls Title.   

 Five students were selected for the Victorian team competing in the Australian Scholastics 
Titles. All of them showed they belong at this level, with the notable achievement being 
Sage Goldsbury winning the U/14 Girls Australian Title  

 
Finally, thanks to our outgoing Surfing Captain Tarni McDonald for her commitment and 
involvement. 
 

 
 
 
Andy Neal 
Head of the Surfing Academy 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Four Surfing Resource Books were designed and launched to provide a blueprint for the aims and programs of the Surfing 

Academy and to provide a structured progression for the key knowledge and skills from beginner to advanced level. 

 



SEISA Sport  

Newhaven College continued to show improvement across all domains this year. Some highlights 

are listed below.  

Summer Sport  

 The Boys’ Senior Cricket team made history with their first ever finals win since entering the 
SEISA competition. They defeated reigning champions St. Paul’s Warragul.  

 The Intermediate Boys’ Tennis team and Intermediate Girls’ Softball team also won their 
respective premierships.   

 
Winter Sport 

 During Term 2 and 3 we competed in AFL, Netball, Soccer and Hockey. The intermediate 
and senior teams made it into three finals and the Senior Girls Soccer team came away 
champions.  

 The junior girls won both the Junior A and B Netball flags.  
 
Swimming 
In swimming Bowen Gough swam his way into 
the SEISA Records with three outstanding times 
in his last appearance for Newhaven College: 

 U/21 Mens 50m Freestyle - 24.60 

 U/21 Mens 50m Backstroke - 28.33 

 U/21 Mens 50m Butterfly - 25.92 
 
Our team finished third overall behind perennial 
champions St Paul’s Anglican Grammar School.  
Special mention to the U/21 Mens Relay Team 
who gained first place in the final event of the day 
and their last swim for Newhaven College.  
         Bowen Gough in action. 

Athletics 
SEISA Athletics was held at Casey Fields and our team finished fifth overall.  
 
Cross Country 
SEISA Cross Country was hosted by Newhaven College at our Phillip Island Road Campus. 
Newhaven finished second overall.  
 
Spring Sports 
Volleyball was a successful day for Newhaven 
with the girls finishing equal second overall and 
the boys finishing third.  
 
Newhaven finished third overall in SEISA Golf 
with Oscar Harry leading from the front and 
winning the SEISA A-Grade Golf Championship. 
 
Girls AFL is always a favourite events for the 
female student body and since its inception our 
intermediate girls have been undefeated in all 
home and away games. They continued their 
success in 2016 and brought home the 
Premiership for the third year in a row. The 
senior girls finished third overall in their 
competition.  
 

Intermediate Girls’ Football Champions 



New Initiatives 
The introduction of “expert” coaches for tennis, basketball and softball certainly helped to improve 
our results, especially considering that we compete against much bigger schools. Along with Jane 
Hanley, Glyndon Ringrose, and Paul Rowbottom, 2016 brought two new experts to our team.   
 
Rhonda Boyd was an International softball player and star Australian and Victorian short stop for 
many years. She has coached at an elite level, has run developmental camps and specialist 
coaching sessions.   

 
Mike McHugh has a long list of basketball credits to his name including National Manager, Player 
and Coach Development for Basketball Australia, Team Leader - Coaching Sport and Recreation 
NZ, Head Coach at the ACT Academy of Sport, Basketball Coach at the Australian Institute of Sport 
and finally, Head Coach of Women's Basketball at the Beijing Olympic Games and Melbourne 
Commonwealth Games. 
 
The introduction of Timing Solutions software as part of our sporting carnival package has been 
very well received. Students will have their own log in and they will be able to track their times in 
athletics, cross country and swimming throughout their years at Newhaven College.  
 

 

Stewart Bathgate 
Head of Sport  
 

 

 

Guest Speakers and Presenters  

Over the year many guests were brought into the College to present to staff, students and /or 
parents and our wider community. Some of these are listed below.  
 

Jane Pollock 
Internationally renowned Jane Pollock inspired staff for an entire day, focusing on engaging the 
small handful of students who need that extra “push” whilst also stretching those who need 
extension and encouraging the middle band of students to lift. In effect it was all about improving 
learning for every child. The staff came away with many wonderful ideas to enhance their lessons, 
and immediately started implementing some of Jane’s methods.  
 
Dr Michael Carr-Gregg 
World renowned Dr Michael Carr-Gregg presented to staff and then the wider community on 
Building Wellbeing in an Online World. We were pleased that over one hundred and forty people 
attended this evening session.  
 
Other key speakers and their topics were:  

 Michael Auden  School Ambassador Training and building moral,  

 Carol Dweck   The Power of Believing that you can improve 

 Claire Madden  Parenting the iGeneration,  

 Michelle Hutchinson  Thrass - A literacy program for Primary School 

 Darren Pereira Strategies for Success 
 
Harvard Krokodiloes 
We also had many performance and dramatic groups attend the school and of these, the Harvard 
Krokodiloes were a great highlight. Their concert, open to the wider community, saw Middle School 
transformed into a wonderful theatre space where they were joined by our Boys Vocal Group and 
many guests enjoyed great entertainment over two nights.  



General Achievements 

 
Many students across the College achieved personal success. There are too many to highlight in 
great detail, so the summary below gives all an idea about the breadth of success at the College.  
 

 Alyche Anastasi     VCE Product Design and Technology in the Victorian Top Designs  

    Exhibition as part of the VCE Season of Excellence 2016  

 Saxon Taylor-Le Page  Winner of the Regional Plain Speaking Awards 

 Tournament of Minds Three teams made the state finals  

 Charlotte Brewis   National finalist for the Legacy Public Speaking Award 

 Lauren Carlson  Winner of the National Annual Heywire writing competition  

 Jack Montgomery   Winner of the Bass Coast Short Film Competition 

 Kiara McJames-Court      Waterline Short Story Competition – Glen Miles Prize  

 Angus van der Zwet    Team selection for Mediterranean International Soccer Cup - Barcelona 

 Oscar van der Zwet    Team selection for Mediterranean International Soccer Cup - Barcelona 

 Abigail McCulloch  State Athletic Championships 

 Jaelina Kiley  State Athletic Championships 

 Isla Cousins  State Athletic Championships 

 Rachael Aitken   State Athletic Championships 

 

Commonwealth Reporting Requirements 
 

1. Key Student Outcomes 
 

A. National Assessment Program Literacy and Numeracy (NAPLAN)  
 

The NAPLAN tests were conducted for the ninth time in 2016. The program assessed Years 3, 5, 7 
and 9 across the nation in Literacy and Numeracy. Newhaven College students from across all four 
year levels performed extremely well and their results were excellent compared to the expectations 
of the National Benchmarks.  
 
The trend for Newhaven College has been mostly consistent with previous year’s results. All areas 
are skewed positively against the State median. The results accurately reflected the student cohort’s 
ability, and no real surprises were evident in any year levels or disciplines. What this means is, that 
if a student did not reach the specified benchmark, or if a student excelled, the College had already 
identified specific needs within each cohort and the particular student was already under the 
umbrella of our Student Services Department.  
 
The National Assessment Program Scales map student outcomes onto a ten band continuum. 
Scaled scores provide an ability measure of student outcomes. These scores range from 0 to 1000 
and form the numeric continuum from which the ten reporting bands are derived.  
 
The concept of a minimum standard is defined by a particular band as follows:  

 For Year 3 the minimum standard is Band 2 

 For Year 5 the minimum standard is Band 4 

 For Year 7 the minimum standard is Band 5 

 For Year 9 the minimum standard is Band 6 
 
Performance is reported on a scale ranging from 0 to 1000, consisting of ten bands as follows:  

 Band 1  Scaled Scores  < 270 

 Band 2  Scaled Scores  > 270 and < 322 

 Band 3  Scaled Scores  > 322 and < 374 

 Band 4  Scaled Scores  > 374 and < 426 



 Band 5  Scaled Scores  > 426 and < 478 

 Band 6  Scaled Scores  > 478 and < 530 

 Band 7  Scaled Scores  > 530 and < 582 

 Band 8  Scaled Scores  > 582 and < 634 

 Band 9  Scaled Scores  > 634 and < 686 

 Band 10 Scaled Scores  > 686  
 
What follows is a comparison of the NAPALN results for the past five years as an indicator of the 
differences between these year groups. It must be remembered that these are different cohorts.  
 

Year 3 NAPLAN Results (2013-2016) 

Component School mean 
(2016) 

State mean 
(2016) 

School mean 
(2015) 

School mean 
(2014) 

School mean 
(2013) 

School mean 
(2012) 

2016 % at or 
above min 
standards  

Reading 
423 438 431 441 448 480 98% 

Writing 
421 436 425 412 435 419 100% 

Spelling 
406 428 401 401 402 439 98% 

Grammar & 
Punctuation 

428 448 437 447 432 459 98% 

Numeracy 
416 415 411 444 416 443 100% 

 

 

Year  5 NAPLAN Results (2013-2016) 

Component School mean 
(2016) 

State mean 
(2016) 

School mean 
(2015) 

School mean 
(2014) 

School mean 
(2013) 

School mean 
(2012) 

2016 % at or 
above min 
standards  

Reading 
510 511 506 550 539 522 98% 

Writing 
476 491 476 494 508 488 96% 

Spelling 
479 499 496 510 508 501 98% 

Grammar & 
Punctuation 

489 510 507 550 521 523 96% 

Numeracy 
500 504 497 524 509 512 100% 

 

 

Year 7 NAPLAN Results (2013-2016) 

Component School mean 
(2016) 

State mean 
(2016) 

School mean 
(2015) 

School mean 
(2014) 

School mean 
(2013) 

School mean 
(2012) 

2016 % at or 
above min 
standards  

Reading 
574 547 577 577 579 573 99% 

Writing 
538 530 530 531 540 526 100% 

Spelling 
556 545 562 559 562 557 99% 

Grammar & 
Punctuation 557 545 559 562 566 572 97% 

Numeracy 
575 558 571 567 574 564 100% 

 



Year 9 NAPLAN Results (2013-2016) 

Component School mean 
(2016) 

State mean 
(2016) 

School mean 
(2015) 

School mean 
(2014) 

School mean 
(2013) 

School mean 
(2012) 

2016 % at or 
above min 
standards  

Reading 
609 586 611 605 602 594 99% 

Writing 
569 564 578 559 562 559 92% 

Spelling 
589 583 596 588 591 583 95% 

Grammar & 
Punctuation 581 575 594 587 593 583 93% 

Numeracy 
589 596 623 600 613 587 99% 

 

B. Year 12 VCE Results  
 
Each year we celebrate the success of those who receive a high ATAR score, but we must 
remember that the number they receive, does not define who they are. We are very proud of all of 
our students, whose effort and determination earned them success. We celebrate the achievement 
of all those who have excelled, especially those who exceeded expectations, even though space 
does not permit all of them to make the headlines. 
 
When the results come out, schools look at the numbers, scores, percentages, and all manner of 
statistical comparisons, and these will be used to illustrate the success of the 2016 Year 12 class at 
each school. At Newhaven, whist we are extremely proud of the 12.8% who scored an ATAR above 
90 and that our median was again at 30, we are also incredibly proud of all of the students whose 
stories we cannot publish. These are the students who thought that the VCE was beyond them, and 
for a few, this was a certificate with no numbers attached. The success for them was in the 
completion of their year, and the gaining of their VCE, and we are thrilled that they achieved this 
goal. I am very thankful to the many in our school community for the help they gave to those who 
required special support, so that they could gain this significant milestone.  
 
The distribution of ATAR scores for Newhaven College students from 2012 to 2016 are as follows.  

  
YEAR Students 60+ 70+ 80+ 90+ 

2012 67 58.46 44.61 27.69 9.23 

2013 78 57.70 44.90 24.4 8 

2014 67 52.3 42.8 20.6 9.5 

2015 61 61.3 45.5 28 10.5 

2016 87 59.5 48 31.3 12.8 

 
In relation to the extensive data analysis that follows the receipt of the results, the key factor is that 
most students achieved at or above their VCAA predicted score according to the GAT. 
 
Of special note is that our state wide ranking rose to 129, up from 163 the previous year. 
 

C. Post School Destinations  
 

All of our students who applied for tertiary placement received a first round offer as indicated in the  
following graph. 

 



 
 

Again, our students were successful into gaining places in a range of courses.  

 

 
 

D. Value Added   
 

The various tables and charts throughout this report indicate that each year there has been value 
added for each student. All VCE results are closely analysed on the VCAA website, and 
management and curriculum leaders attended specific Professional Development to assist them in 
analysing the data.  

 
As outlined in the Principal’s Report, and in various sections of this report, Newhaven College also 
offers students broad curriculum and co-curricular choices including the Visual and Performing Arts, 
Sport, Cultural Programs, Chess, Debating, Outdoor Education, Productions, Tours - both local and 
international, and Overseas Exchanges.   

 
Students are actively involved in our community and support many charities, surfing and surf 
lifesaving, local aged care homes, and the local clubs such as the RSL, Lions Club and Legacy.  

Destinations

Deakin University RMIT University

University Of Melbourne (The) Monash University

Swinburne University of Technology La Trobe University

Victoria University Australian Catholic University

Deakin College Academy of Design Australia

La Trobe Melbourne Federation University Australia

Courses 

Business Engineering Science Art

Medical IT Communicatons Law

Agriculture/ Envi Fash/Textiles Int Studies Music



 
E. Student Attendance    

 
Newhaven College student attendance levels were consistent across both campuses. The overall 

attendance rate was 92.73 which is slightly up on last year.  

The average daily attendance is set out below: 
 

 
Year Level 

Average daily 
attendance (%) 

 
Year Level 

Average daily 
attendance (%) 

Prep 93.84 Year 7 92.58 

Year 1 94.34 Year 8 92.84 

Year 2 95.21 Year 9 92.37 

Year 3 92.94 Year 10 91.49 

Year 4 92.46 Year 11 91.27 

Year 5 93.96 Year 12 88.48 

Year 6 93.74   

 
Apart from illness, the major factor affecting absenteeism is family holidays. As reported in previous 
years, the work commitments of our families are often affected by seasonal factors, causing some to 
take their vacation during periods other than school holidays. 
 
Policy for Managing Non-Attendance 
The school has a clearly stated policy for managing non-attendance. In summary, the school 
maintains accurate records via online attendance rolls. Parents must notify the school of an 
absence by 10.00am on the day of absence and they must provide a written note of explanation on 
the child’s return to school.  
 
If a student is absent for Home Group and Period One in the Senior School without the school being 
informed, then an SMS message is sent home to the family notifying them of the non-attendance 
and asking for a written or verbal explanation to the attendance officer.   
 
For Prep to Year 9 students, if a student is absent for three consecutive days the family is contacted 
by the student’s Home Group Teacher or Year Level Coordinator. 
 
If a student undertaking a VCE subject is absent for any day of assessment, a written note 
accompanied by a medical certificate (or equivalent) must be provided. A specific attendance policy 
is applicable to VCE students.  
 

2.  Professional Engagement  
 
Research identifies that the most significant determinant of student achievement and wellbeing is 
the quality of the staff. Newhaven College recognises this in the Newhaven College Strategic Plan 
(2013-2018) as teaching is one of the central objectives. The College attracts, develops and retains 
excellent teaching and non-teaching staff and promotes staff engagement through a number of 
different avenues. 
 
Newhaven College provides a Professional Development program that responds to the identifiable 
needs of learning and teaching. It does this by creating opportunities, time and funding (2-3% of the 
annual budget is allocated to this area) for the extension, renewal and growth of all staff (teaching 
and non-teaching), at both a personal and professional level. It aims to sustain both professional 
quality and student learning, enhancing staff knowledge and leadership capacity. 
 
The College seeks to build the capacity of all staff to ensure optimal outcomes for its students and 
acknowledges the importance of the role that teachers and non-teachers play in the development of 
students. 

 



The weekly two-hour “Professional Learning Program” after school is part of the teaching and 
learning culture at the school and provides a strong internal professional development program 
which is supported by staff involvement in a broad range of activities run by external agencies. 

Staff Attendance and Retention 
At the end of the 2016 school year, the College employed 110 academic, support, administration 
and maintenance staff as per the following table. Staff attendance was at 96.7% with 675 sick or 
carers’ leave days taken in 2016.  
 
In all staff were in attendance for 19,895 out of 20,570 days.  
 
The teaching and non-teaching staff turnover rate for the 2016 school year was 2.9 per cent. Three 
staff left our College during 2016.  
 
These attendance averages and retention rates compare favorably with Victorian Government and 
other Independent schools. 
 
Workforce Composition  
 

BHR 
Campus  

Male 
Full Time 

Female 
Full Time 

Male  
Part Time 

Female 
Part Time 

Total 
Staff 

FTE 
Full Time 

FTE 
Part Time 

FTE 
All  

Teachers and 
Principal  

10 7 0 10 27 17 6.32 23.32 

Non-teaching  
 

1 1 2 9 13 2 5.9 7.9 

 

PIR 
Campus  

Male 
Full Time 

Female 
Full Time 

Male  
Part Time 

Female 
Part Time 

Total Staff FTE 
Full Time 

FTE 
Part Time 

FTE 
All  

Primary 
Teachers   

5 8 0 6 19 13 3.85 16.85 

Secondary  
Teachers  

7 6 0 6 19 13 3.83 16.83 

Primary and 
Secondary 
Teachers  

0 0 6 5 11 0 1.86 1.86 

Non-teaching  
 

0 4 3 15 21 4 10.88 14.88 

 
Staff Qualifications  
 
At Newhaven our staff are highly committed professionals who have a passion for learning and 
continuous improvement. Many hold more than one degree. The summary below indicates the 
higher degree that each staff member holds.  
 
 

 

14%

7%

12%

57%

10%

Staff Qualifications

Masters Degree

Bachelor Degree Honors

Two or more Bachelor
Degrees

Bachelor Degree

Post Graduate Diplomas



3. School Surveys  
 

The school conducts confidential surveys each year for teaching staff, non-teaching staff, Year 6 and 

Year 12 Students and our parents. The executive team review the surveys at their annual retreat, 

These surveys are used as guides to inform best practice.  The Heads of School share relevant 

aspects of the community and student surveys with their respective teams, and staff surveys are 

openly shared with all staff.    

Points to note:  

Staff Surveys:  

 Senior School had more responders, but this would most likely be due to the fact that their 

students finished earlier so they had a little more time.  

 Staff morale continues to improve and this is especially evident in the Non-Teaching Staff 

survey.  

 There is a marked improvement in all responses under professional growth, alignment with 

the College, and curriculum practice.  

 Staff score themselves high under students at Newhaven, but this is certainly something we 

are challenging staff on.  

 

Parent Surveys  

 

 There were 163 responders with a reasonable spread across the sub schools 

 There were no scores below a three 

 There was a marked improvement across most domains 

 As always it is the comments that are most telling. To summarise some of these:  

o A high demand for a gymnasium and swimming pool  

o Improved canteen food  

o Use of mobiles to be monitored more carefully  

o Parking and traffic flow a concern  

o More use of social media for school communication  

o Various conflicting comments re homework and reporting  

o There are numerous of positive comments which centre on children feeling safe, 

parents being proud of the school, high level of pastoral care, and setting of high 

standards.  

Student Surveys 

These were generally positive with a request for more electives in Senior School and reminding us 

that all Year 12s and not just the cabinet need to be included in decision making on behalf of the 

student body.   Year Level coordinators and pastoral teams reviewed all the responses tht were 

provided and have used the information gained to inform practice for 2017.  

It is believed that our current surveys have now run their course so in 2017 we will explore the use of  

comparative surveys, so we can compare ourselves against like schools, and hopefully gain more 

information this way.   

 
  



4.  Financial Statements  
 

Financial Position and Performance 
 

The College’s financial position as at 31 December 2016 and its financial performance for the year 
ended 31 December 2016 are detailed below. Key points to note are: 
 

 A group net deficit of $ 48 619 

 Net Assets grew from $ 20 697 202  to  $ 23 559 805 an increase of $ 2 862 603  
 
The College’s Balance Sheet as at 31 December 2016 showed: 

 

Total Current Assets $ 7 112 604 

Total Non-Current Assets $ 21 897 478 

Total Assets $ 29 010 082 

Total Current Liabilities $ 2 295 911 

Total Non-Current Liabilities $ 3 154 366 

Total Liabilities $ 5 450 277 

Net Assets (Equity) $ 23 559 805 

  
The College’s Income Statement for the year ended 31 December 2016 showed: 

 

Revenues from Ordinary Activities $ 16 007 413 

Employee Benefits Expense   $ 9 286 320 

Depreciation and Amortization Expense $ 896 873 

Borrowing Cost Expense $ 155 224 

Other Expenses from Ordinary Activities $ 2 633 201 

Profit from Ordinary Activities $ 48 619 

Net Profit from Ordinary Activities After Income Tax $ 48 619 

 
Revenue from ordinary activities as per the audited statement  
 
 

 
 
 
  

Net Income from Parents  5,491,184.00

Commonwealth Recurrent Grants
8,404,191.00
State Recurrent Grants  1,742,335.00

Other Government Grants  74,258.00

Other Non-Government Grants  3,997.90

Donations  8,405.12



Conclusion  
 
2016 was a year of consolidation for Newhaven, as we embedded a new staff structure, new sub-
schools and new building program. The College is thankful for the support received by way of 
increased capital grants from the government which assited us in the development of our new site at 
the Phillip Island Road Campus.  
 
The College met all requirements for accountability and reporting as part of the funding arrangement 
with the State and Commonwealth Governments.  
 
2017 should commence exceptionally well, with a very strong enrolment across the College. The 
Board and its Finance and Risk Committee are meticulous in overseeing our funds and ensuring 
that Newhaven is ready to move into the next phase of growth.   
 
Finally to all in our community, thank you for your great support of Newhaven College in 2016 and 
beyond.  
 

 
 
 
 

Thank you to the Newhaven College community for your 
great support in 2016. 


