Newhaven College Annual Report 2019
It is with delight that I present the 2019 Annual Report.
To begin, I would like to commend and thank the College Board of Directors, under the Chair of Greg
Price, for their support over the past year. Likewise, I thank the Board’s Project Control Group SubCommittee, chaired by David Jobe, for all their outstanding support, especially in relation to the building
of our Gymnasium. Thanks also go to the Board’s Finance and Risk Sub-committee, led by Simon
Manning, for their support. They work closely with the Business Manager and myself to ensure that the
College continues to manage its finances with due diligence.
I also acknowledge our Business Manager Stuart Robinson for all his dedicated efforts not only in
relation to the management of finances, but also for the oversight of a number of projects and the OHS
committee. As you will see from the College’s financial report, the school has performed well over this
past year. Our continual prudent financial management will enable us to proceed with future essential
capital works.
There are many highlights to reflect on from 2019, with the most significant being the coming together
as one school on the Phillip Island Road Campus, and the opening of our gymnasium.

There have of course been many other achievements throughout 2019. The College has made huge
strides and I list a number of initiatives, developments and achievements that have occurred. These are
not in any particular order, and this is by no means a full list.
1. Numerous funding opportunities that have been pursued with the College receiving a range of
grants to support specific programs and initiatives related to student welfare, curriculum
initiatives, sport, environmental programs and individual needs support. This included a $1.5
million BGA grant for our performing arts wing which will commence in 2020.
2. The celebration of 40th year as a College, through numerous events through the year, but in
particular through:
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a.
b.
c.
d.

the opening of the Boys Home Road Boulevard
the 40th Anniversary Ball
the 40th Anniversary video created by Steph Thornborrow
the alumni function and high tea

3. Individual student sporting successes at state and national levels across a number of sports.
4. Our successful World Challenge expedition and Japanese Ibaraki Exchange Program.
5. Outstanding VCE results which has once again seen the College as a leading school in the
region.
6. The introduction of the You Can Do It program from Prep to Year 12.
7. The launch of Integrity Line and the new Employer Assistance program.
8. The installation of a school crossing with two supervisors.
9. The installation and official opening of the Japanese garden.

10. The commencement of the Draft Strategic Plan 2020 – 2025.
11. The successful Musical Barnum under the direction of our new Head of Drama Lauren White.
12. The introduction of a late bus on Mondays and Wednesdays to allow more students to stay
behind for tutoring, homework clubs and co-curricular activities.
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13. The upgrade to all our technology as follows:
a. All Junior School classes have five new computers placed in their classrooms
with touch screens, along with the installation of Promethean boards in each
classroom
b. Implementation of Papercut which allows “follow me” printing to enhance our
privacy in relation to documents being sent to the printer
c. A complete update of the wireless network with new WAPS throughout JS, MS
and Year 9
d. The upgrade of Synergetic and main data base
e. All staff and students relocating all their data and files to Office 365, so that we
save on physical server space.
f. The implementation and testing of our Disaster Recovery project
g. The installation of VIVI screens in all Middle School rooms, the library, Board
Room and the remaining secondary classrooms in the Specialist Wing. (These
were already in the Senior School)
14. The establishment of the tax-deductible scholarship fund.
15. The highly successful Junior school and Year 5 -12 Presentation evenings.

I would like to conclude by thanking our College Executive Team, all the hard-working staff, and once
again our dedicated College Board for the tremendous contribution they have all made and continue to
make. Greg Price in particular, as Chair of the Board, dedicates an inordinate amount of time to the
College and deserves to be publicly recognised.
I also wish to thank all our parents, alumni and the wider community who so generously give of their
personal time, experience, and expertise to assist our students and staff.
As this Annual Report will show, with us all working as a team, the continued progress and
development of Newhaven College is assured.
Gea Lovell
Principal
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The School in Context
Newhaven College is an independent co-educational school providing diverse educational opportunities
for students from Prep through to Year 12. We focus on each student as an individual, ensuring their
interests, aptitude and self-esteem can be developed. The College offers excellent facilities and
extensive grounds within the beautiful and unique Phillip Island environment. We pride ourselves on our
diverse and friendly community, where our strong pastoral care program enables each student to feel
safe and confident.
We are a non-selective ecumenical school and we encourage students from all learning backgrounds to
achieve their personal best. There is an unwavering focus on teaching and learning supported by a
diverse range of co-curricular activities, offering opportunities for children to pursue personal interests
whether they are in sports, on the stage, or in developing their leadership skills.
We draw students from across the Bass Coast and South Gippsland Shires, with 11 buses transporting
students to the College each day. In 2019 we had an enrolment of over 930 students.
We are committed to opportunity and excellence and our aim is to ensure that all students fulfill their
potential academically, emotionally, spiritually and physically, and this aim is supported by our school
values explicitly stated as: Excellence, Responsibility, Honesty, Respect and Empathy.
Our Vision
Newhaven College supports the pursuit of personal excellence and encourages personal best through
social, emotional, intellectual, and spiritual growth.
Our Mission
We aim to provide an environment where creativity, academic, emotional, spiritual, physical and life
skills are nurtured.
We do this by:
 Creating a respectful working environment for students and staff
 Providing a personalised and student-centred approach to learning through creative and
physical activity
 Building a culture of achievement in both students and staff
 Focusing on continuous improvement and shared accountabilities
 Promoting equity and social justice
 Developing partnerships with our community - local, national, and global
 Recognising and celebrating diversity
 Encouraging school and community health and well-being

Our Motto
“In Quietness and Confidence Shall Be Your Strength” (Isaiah 30:15)
Translated into modern language it means:
“Quietly trust in Me, then you will be strong and secure”.
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Governance: Introducing the Board of Directors (2019)
Due recognition should be given to our volunteer Board of Directors who give so much to the school.
We would not be where we are today without their dedication, commitment and extremely value
direction and input.
Greg Price CEA (REIV)
Greg Price grew up on Phillip Island and has a long history of community involvement. Having started
his working life as a farmer and stock agent, Greg then moved into real estate. Greg is a Licensed
Estate Agent and Director and Chairman of Alex Scott and Staff. Greg has been a Board Member of
Newhaven College since 1998. Greg has supported four children through the College.
Simon Manning CPA, CFP, BBus (Economics & Marketing), Dip Financial Planning.
Simon moved to Phillip Island at aged ten. He has worked in the finance and accounting industry
for over 30 years and is the Principal of Coastal View Financial Services. Simon has been involved
in many community organisations including You Are My Sunshine Foundation of which he is one of
the founding trustees. He has been a member of the Board since 2009.
David Jobe BEng (AeroEng) (Hons), GAICD
A past student of Newhaven College, David was a Papworth Prize recipient and Dux of the school. He
served as a Pilot Officer in the Royal Australian Air Force and was manager of The Continental Phillip
Island before founding Southern Sustainable Developments, a locally based company developing
residential land projects with a focus on environmental sustainability. David joined the Board in 2015.
Megan White BOccThy
Megan has worked in various organisations in both the public and private sectors prior to relocating to
Inverloch in 1997. She is now a Director of Sandy Cape Pty Ltd., a property development business
focused on local tourism and development. Megan is also a Business Manager for the family dairy and
beef farms. Megan joined the Board in 2017.
Nick Carlson Assoc. Dip OE, Dip Public Safety, Cert IV Workplace Training & Assessment
Nick moved to Phillip Island in 1974 with his family. Initially working in outdoor education, he then
worked for Victorian State Emergency Service in Training and Emergency Management, and in 2000
graduated from the Victoria Police Force, his current employer. Nick has been a Board Member of
Newhaven College since 2008.
Elena Campbell BA (Hons), LLB (Hons)
Former lawyer, legal adviser and political speechwriter, Elena has worked in government and social
policy for 20 years. After working in private legal practice, she worked as adviser to the Victorian
Attorney-General. Elena then worked as a consultant to the Australian Human Rights Commission, with
a primary focus on gender equality. Elena is now Associate Director at the Centre for Innovative Justice
at RMIT University. Elena was elected to the Board in 2018.
Rory McKenzie B.Com, Dip FS(FP)
Rory has had more than 16 years’ experience as a self-employed financial planner. He established
Prom Country Financial Planning Pty Ltd in 2003. His previous background was that as a partner in an
accountancy business in Leongatha. Rory has two children at Newhaven College.
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History of Newhaven College
October In October 1976, Peter Reith, initiated discussions for a secondary College to be built on
1976
Phillip Island. Reverend John Leaver also saw the possibility for the establishment of a
school which upheld Christian values, to be built at Newhaven on Phillip Island, so he was
invited to discuss the concept with a group of interested persons, who then formed a
committee and laid plans for a school.
April
1977

A public meeting, chaired by Mr W.G. Papworth, was held with approximately 350 people
attending. The Plans and Articles of Foundation were adopted, and a steering committee
was elected.

1979

The Mission of St James and St John agreed to sell four and a half acres of land, adjacent
to its St. Paul’s Discovery Centre, now more commonly known as the Boys Home Road
Campus. At the same time, the Education Department agreed to give the Co-operative
two portable classrooms. Plans were made for the erection of an administration building
and in August 1979, advertisements were placed in the major daily papers for a Founding
Principal. In due course, Mr Frank Moore was appointed.

1980

Foundation Principal, Mr Frank Moore, commenced.
Construction of the administration building, and site works were completed, and Newhaven
College opened its doors to fifty-one Year 7 and 8 students on Tuesday 5 February 1980.

1989

This year saw the completion of the Year 11 and Year 12 complex, and the
commencement of a new laboratory and two classrooms.

1990

New Principal, Mr David O’Regan, commenced.
The purchase of “The Pines” led to the re-activation of the Building Fund to help meet the
cost of the purchase of this land and the new classrooms that were eventually built on the
extension to the campus.

1991

Dr Ken Morris completed the school history book, “Our School by the Sea 1976 – 1988”.
The book was launched at a reunion dinner in November.

1993

The house on Boys Home Road was sold and the two blocks nearest the sea on “The
Pines” were rezoned and sold.
The first flagpole of the Building Fund was raised, complete with all names of those
people, families or businesses who donated $100 or more.

1996

The Dr Colin Bassett Memorial Building was built, along with the expansion of the
computer and technology facilities.

1998

New Principal, Mr Michael Brewin, commenced.

1999

The Primary School opened at the BHR site with the introduction of a composite class of
twenty-five Year 5 and Year 6 students.

2000

The student population reached 400 with 40 full and part time teachers as well as a
Business Manager and five administrative staff.
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Other building works included the completion of the new Computer Centre, Primary School
classrooms and the extension of the library.
Newhaven participated for the first time in Zone A of the Gippsland Independent Schools
and three Newhaven teams emerged as GIS champions in their particular sports – Senior
Boys Tennis, Junior Boys Cricket and Junior Girls Soccer.
2001

The Auditorium was officially opened on Foundation Day by the reverend John Leaver AO,
Chief Executive Officer of the Victorian Ecumenical System of Schools.
The College purchased additional land which included a block adjacent to the primary
school in Malcliff Road. This allowed the extension of the playing area for the younger
students.
In Term 1 the school purchased twenty acres of land about five minutes from the school on
the south side of Phillip Island Tourist Road.

2002

Year 3 and 4 students commenced at the College.
Work commenced on the new Technology Centre and the Pines playing field.

2004

The land bought in 2001 was seen as unsuitable and sold so that the eighty-two acres of
land at what is now known as our Phillip Island Road Campus, could be purchased for
future development.

2005

The first building on the Phillip Island Road site was the Year 9 Environmental Centre
which opened in July, with 108 students.

2006

The oval was constructed and sown at the Phillip Island Road site and Stage One of the
Pavilion commenced.

2008

All classes from Prep to Grade 6 were offered for the first time.

2009

Work commenced on the construction of the Junior School at the Phillip Island Road site.

2010

Newhaven College’s 30th Anniversary. This was celebrated with a reunion of early staff,
past students and the first principal. An Artist in Residence worked with the students to
produce a large whimsical sculptured chair, caved from local Cyprus and reflecting the
importance of learning, our House system and school values.

2011

New Principal, Mrs Gea Lovell commenced in July.
Prep – Year 6 Junior School relocated from Boys’ Home Road to the newly built Primary
School at the Phillip Island Road Campus.

2012

The second story was built on the Pavilion at PIR Campus.
The first multipurpose court was built at the Phillip Island Road Campus thanks to the
wonderful support of donors who provided the funds.
Newhaven College joined the newly formed South East Independent Schools Association.
Significant restructures occurred for the College leadership, curriculum leadership, and
administration teams.
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2013

The three-school sub structure was established. Senior School 10 -12, Middle School 5 to
9 and Junior School Prep to 4.
Two extra rooms were built in Junior School to allow for expansion in the Junior School.

2014

Two classes from Prep to 6 were established.
The Year 5 to 8 students moved into the new purpose-built Middle School at the Phillip
Island Road Campus at the start of the year.
The Trades Skills Centre and Food Technology Centre at Phillip Island Road was
completed at the end of the year.
A second multipurpose court was built.

2015

The first Trade Skills Centre classes commenced at PIR.
The Administration and Library wing was completed and opened in July.
Newhaven College gained RTO accreditation.
The Boys Home Road site was sold.
A new masterplan for the PIR site was developed.

2016

The College Master Plan was endorsed by the Bass Coast Shire Council.
The building of the new Senior School and the Specialist Art, Science and Technology
wing commenced.

2017

2018

The Specialist Wing and the Senior School were completed at the end of the year, along
with extensive parking, internal roadworks and the completion of our front entry.
A huge salvage sale was held at the Boys Home Road Campus before all buildings on the
site were demolished leaving a flat land site for the property developer.
History was made as the school came together on one site. Also, of significance was that
all the students in the first Prep class completed their Year 12 together.
The new double court Gymnasium was completed at the end of December of this year.

2019

The Gymnasium was handed over to the College, work on the new playing fields began
and plans were commenced for the swimming pool.
Boys Home Road Boulevard was created between the Senior School and the Specialist
wing.
A $1.5 million grant was received from the Block Grant Authority for the Performing Arts
wing which will commence to be built in 2020.
Plans were also developed to establish our wetlands and to build the amphitheater which
will be a central gathering space for all our students.
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The Strategic Plan
2018 saw the end of our current Strategic Plan. This plan has been transparent and was measureable
throughout the years as the plan had specific actions for each strategic intent.
Regular reports were presented to the Board, and feedback was given to staff and members of the
community. The Strategic Plan also underpinned our weekly Professional Development program. The
2013 – 2018 plan had run its course, so 2019 was set aside to develop a new strategic plan.
In 2019, Phil Cummins from Circle was engaged to manage the review and future planning with us.
Over 250 community members made contributions through an online survey, and the Circle team spent
a day with the Board of Directors, a day with the executive and day with all staff. A draft document was
produced at the end of 2019 and at the start of 2020 was reviewed with the executive team and shared
with staff. The Board will have final input at their June retreat in 2020, and then a final version will be
adopted for circulation to all in the community.

Commonwealth Reporting Requirements
Key Student Outcomes
a.

National Assessment Program Literacy and Numeracy (NAPLAN)

The NAPLAN tests were conducted for the 11th time in 2018. The program assessed Years 3, 5, 7 and
9 across the nation in Literacy and Numeracy. Newhaven College students performed extremely well,
and their results were excellent compared to the expectations of the national benchmarks.
The trend for Newhaven College has been mostly consistent with previous year’s results. All areas are
skewed positively against the state median. The results accurately reflect the student cohort’s ability,
and no real surprises were evident in any year levels or disciplines. What this means is, if a student did
not reach the specified benchmark, or if a student excelled, the College had already identified specific
needs within each cohort and the particular student was already under the umbrella of our Student
Services Department.
The National Assessment Program Scales map student outcomes onto a ten-band continuum. Scaled
scores provide an ability measure of student outcomes. These scores range from 0 to 1000 and form
the numeric continuum from which the ten reporting bands are derived.
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The concept of a minimum standard is defined by a particular band as follows:





For Year 3 the minimum standard is Band 2
For Year 5 the minimum standard is Band 4
For Year 7 the minimum standard is Band 5
For Year 9 the minimum standard is Band 6

Performance is reported on a scale ranging from 0 to 1000, consisting of ten bands as follows:











Band 1
Band 2
Band 3
Band 4
Band 5
Band 6
Band 7
Band 8
Band 9
Band 10

Scaled Scores
Scaled Scores
Scaled Scores
Scaled Scores
Scaled Scores
Scaled Scores
Scaled Scores
Scaled Scores
Scaled Scores
Scaled Scores

< 270
> 270 and < 322
> 322 and < 374
> 374 and < 426
> 426 and < 478
> 478 and < 530
> 530 and < 582
> 582 and < 634
> 634 and < 686
> 686

The following tables show a comparison of the NAPLAN results for the past five years as an indicator of
the differences between these year groups. It must be remembered that these are different cohorts.
Year 3 NAPLAN Results (2013-2019)
School
mean
(2019)

State
mean
(2019)

School
mean
(2018)

School
mean
(2017)

School
mean
(2016)

School
mean
(2015)

School
mean
(2014)

2019 % at
or above
min
standards

Reading

457

447

460

429

423

431

441

96

Writing

448

435

419

418

421

425

412

100

Spelling

416

428

413

374

406

401

401

94

Grammar & Punctuation

473

454

461

438

428

437

447

96

Numeracy

434

421

428

424

416

411

444

96

Component

Year 5 NAPLAN Results (2013-2019)
School
mean
(2019)

State
mean
(2019)

School
mean
(2018)

School
mean
(2017)

School
mean
(2016)

School
mean
(2015)

School
mean
(2014)

2019 % at
or above
min
standards

Reading

511

516

521

509

510

506

550

96

Writing

487

487

477

458

476

476

494

100

Spelling

463

506

477

480

479

496

510

100

Grammar & Punctuation

484

507

492

482

489

507

550

90

Numeracy

497

507

504

502

500

497

524

100

Component
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Year 7 NAPLAN Results (2013-2019)
School
mean
(2019)

State
mean
(2019)

School
mean
(2018)

School
mean
(2017)

School
mean
(2016)

School
mean
(2015)

School
mean
(2014)

2019 % at
or above
min
standards

Reading

568

552

541

559

547

577

577

100

Writing

540

523

508

513

530

530

531

98

Spelling

545

548

526

533

545

562

559

100

Grammar & Punctuation

551

546

536

545

545

559

562

99

Numeracy

574

562

559

561

558

571

567

100

Component

Year 9 NAPLAN Results (2013-2019)
School
mean
(2019)

State
mean
(2019)

School
mean
(2018)

School
mean
(2017)

School
mean
(2016)

School
mean
(2015)

School
mean
(2014)

2019 % at
or above
min
standards

Reading

593

587

609

617

586

611

605

97

Writing

544

558

569

578

564

578

559

86

Spelling

568

585

590

598

583

596

588

92

Grammar & Punctuation

561

577

589

589

575

594

587

92

Numeracy

598

599

613

611

596

623

600

98

Component

b.

Year 12 VCE Results

We are proud of our VCE results for 2019, as the overall results reflect the excellent work and
commitment shown by staff and students this year.
The end of Year 12 is typically the end of thirteen years of schooling for a number of students, but it
doesn’t necessarily mean a move into tertiary education, as each student has their own pathway to
follow. The VCE is only one step in student’s life journey. There are so many opportunities and
pathways available to Year 12 graduates, including university, TAFE, traineeships and work. Our
students are encouraged to remember that the ranking they receive is not the culmination of their
education, but an opportunity to reassess or reconsider priorities, as they plan their next steps.
We are extremely proud of our Year 12 students this year. Each student had their own goals, and
whilst the release of the ATAR is significant for many, for others it was gaining an apprenticeship, work
placement, TAFE entry or finalising their arrangements for their GAP year. At Newhaven, as an open
entry school, we actively support individuals to strive for their best, in whatever direction their
aspirations take them.
We are, of course, equally proud of our high achievers. Of note was our median study score of 30 and
our improved 40+ study score moving from 8.23% to 9.45 %
Our dux was Ella White with a study score of 98.75. Others scoring in the 90s were Martin Peters,
Macy Lugt Cole, Alexander McMahon, James Mercer, Scout Greenhalgh and Verena Bastwrous.

Page 11 of 32

It is significant that all of our students at Newhaven College gained their VCE certificate, and it is
right that each student should be congratulated. While the academic statistical summary of the
Class of 2019 is impressive, success and impact are measured rightly through a much wider lens.
Our students achieved these excellent results whilst at the same time being fully involved in the life
of the school, in their community and in charity events throughout the year. We are certainly very
proud of our Class of 2019.
The distribution of ATAR scores for Newhaven College students from 2015 to 2019 are as follows.
Year
2015
2016
2017
2018
2019

Students
57
78
79
75
67

60+
61.3
59.5
63.4
56.6
65.6

70+
45.5
48
40.6
47.3
46.2

80+
28
31.3
24.1
26.6
28.3

90+
10.5
12.8
7.6
13.3
10.4

In relation to the extensive data analysis that follows the receipt of the results, the key factor is that
most students achieved at or above their Victorian Curriculum and Assessment Authority (VCAA)
predicted score according to the General Achievement Test (GAT).
c.

Post School Destinations

We had 54 of the 59 Students who applied for tertiary placements receive an offer in the first round.











Again, our students were successful in gaining places in a range of courses including:
Agribusiness, Accountancy, Architecture, Arts, Animation and Interactive Media,
Biomedical Science, Business, Commence, Criminal Justice, Criminology, Cyber Security,
Education, Engineering, Environmental Science, Exercise and Sport Science,
a number of ICT fields,
Global Studies, Journalism,
Law, Nursing, Management,
Wildlife and Conservation Biology,
Medicine, Occupational Therapy,
Media and Communication, Psychology and a range of other Sciences including Health and
Physical Science, Performance, Veterinary and Wildlife Science.
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d.

Value Added

The various tables and charts throughout this report indicate that each year there has been value added
for each student. All Victorian Certificate of Education (VCE) results are closely analysed on the VCAA
website, and management and curriculum leaders attended specific professional development to assist
them in analysing the data.
As outlined in the Principal’s Report and in various sections of this report, Newhaven College also offers
students broad curriculum and co-curricular choices including the Visual and Performing Arts, Sport,
Cultural Programs, Chess, Debating, Surfing, Equestrian, Outdoor Education, Productions, Tours - both
local and international, and Overseas Exchanges.
Students are actively involved in our community and support many charities, surfing and surf lifesaving,
local aged care homes, and the local clubs such as the RSL, Lions Club and Legacy.

Post School Destinations
Victoria University
University Of Melbourne (The)

2%10%
22%
8%
2%
10%
2%

7%
1%

Swinburne University of
Technology

12%

RMIT University

24%

Monash University
Monash College
La Trobe University

e.

Student Attendance

Newhaven College student attendance levels were consistent across the College. The overall rate was
93.11 which is slightly down on last year. The average daily attendance is set out below:

Year Level
Prep
Year 1
Year 2
Year 3
Year 4
Year 5
Year 6

Average daily
attendance (%)
94.11
91.26
93.49
93.89
92.92
92.60
93.20

Year Level
Year 7
Year 8
Year 9
Year 10
Year 11
Year 12

Average daily
attendance (%)
93.68
90.87
94.02
93.83
91.92
94.59

Apart from illness, the major factor affecting absenteeism is family holidays. As reported in previous
years, the work commitments of our families are often affected by seasonal factors, causing some to
take their vacation during periods other than school holidays.
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f.

Policy for Managing Non-Attendance

The school has a clearly stated policy for managing non-attendance. In summary, the school maintains
accurate records via online attendance rolls. Parents must notify the school of an absence by 10.00am
on the day of absence and they must provide a written note of explanation on the child’s return to
school.
If a student is absent for Home Group and Period One in the Senior School without the school being
informed, then an SMS message is sent home to the family notifying them of the non-attendance and
asking for a written or verbal explanation for the student’s absence to be provided to the Personal
Assistant in Senior School.
From Term 3 2019, an attendance officer has been appointed. She will attempt to contact families of
students who are absent without notification, on the day of the child’s absence to ascertain the reason
for nonattendance.
If a student undertaking a VCE subject is absent for any day of assessment, a written note
accompanied by a medical certificate (or equivalent) must be provided. A specific attendance policy is
applicable to VCE students.
In 2020, the plan is to appoint an attendance officer who will oversee and manage the above process
across the school.

Senior School Highlights
The Senior School continued to develop and strengthen the academic and co-curricular programs
and take full advantage of the wonderful facilities and grounds at the College. Under the guidance
and care of teaching and support staff, every student was given opportunity and encouragement to
pursue their goals and their personal best.

Student Voice & Leadership
There are many avenues and forums that allow students to
display leadership and initiative. So that they can be actively
involved in the growth of the College.
We congratulate our College Captains Luke Nicholson, Meg
Hynes, James Mercer and Matisse Cousins for their excellent
leadership of the school and the College Cabinet comprised
of 34 formal leadership positions. We also thank our 14 bus
captains for their important role throughout the year.

Camps
The camping and outdoor education program is a central aspect of our College and supports the
pursuit of personal excellence and encourages personal best through social, emotional, intellectual
and spiritual growth.
The following camps were on offer to Senior School Students:
 Year 10 Sea Kayaking camp around French Island
 Year 10 Horse Riding camp at Daylesford
 Year 10 Surf camp at Lorne
 Year 12 SEISA Leadership Camp hosted by Newhaven College
 Year 10-12 Duke of Edinburgh kayaking expedition on Lake Eildon
 Unit 3 Outdoor & Environmental Studies Sea-Kayaking camp
 Unit 2 YR11 Outdoor & Environmental Studies Snow camp
 Unit 3 Outdoor & Environmental Studies Bunurong Coastal Journey
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Unit 1 Outdoor & Environmental Studies Mt Baw Baw Bushwalk
Music Camp
World Challenge Expedition
Japanese Exchange

Forum Days / Wellbeing
The College continued to gather student wellbeing data through the Resilient Youth Australia
Survey. The results from this survey provide the basis of the three pathways of the wellbeing
program. The College now has longitudinal data that tracks the cohort across 4 consecutive
years. The data is used to inform and guide the pastoral care and wellbeing program under the
following pathways:
 Safe: Empowerment, Belonging, Boundaries & Expectations, Adult Support
 Healthy: Hope, Health Mind & Healthy Body
 Fulfilling: Educational Engagement, Social Skills, Positive Identity, Positive Values
Forum days which directly focused on building wellbeing and resilience senior students included:
Year 10
 Man Cave transition day
 VCE Careers Expo Melbourne
 Morrisby Report: career guidance
 VicRoads Road Smart program
 Shape Your Destiny: aligning passions, talents & ideals to possible career pathways
 Youth Support and Advocacy Services “Healthy Choices” forum
 Engineers with Borders Innovation Challenge
 Year 10 Health & Wellbeing Day
Year 11
 RYDA: Road safety program that focuses on cognition development, building and
increasing social competency and resilience and motivating low risk behaviour
 Rites of Passage Forum Day
 ABCN Interview-2-Impress program
Year 12
 VCE Success Strategies: motivating & inspiring students to set goals, become well
organised & believe in their ability to achieve their best academically
 Society Function Beyond Year 12
 Tertiary Information Day
 Year 12 Formal at Silverwater Resort
 Year 12 Final Day & Valedictory Dinner
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Student Opportunities
 Youth Parliament YMCA program giving students chance to be heard at the highest
levels of State Government
 MUNA: Model United Nations Assembly program
 Year 11 Presentation Ball: 37 Couples
 STEM Sisters Program
 Year 12 Formal RACV Resort Inverloch
 Year 10 & 11 ABCN Interview 2 Impress program
 Year 10 & 11 World Challenge Expedition to Costa Rica
 World Challenge Vietnam. Laos, Cambodia
 Ibaraki Japan Homestay exchange
 VESS Rites of Passage Leadership program
Fundraising
The whole school charity for 2019 was Free 3D Hands. Under the inspiration and guidance from
Mat Bowtell, Free 3D Hands designs and manufactures open-source prosthetic devices for
those who cannot afford them. The Year 12 Cabinet provided great leadership to organise a
series of events throughout the year. The major event was a wonderful and unique concert and
picnic held on the College oval featuring the VCE and VET musicians as well as local acoustic
guitarist and folk singer/songwriter Matthew Bentley. A total of $10,097 was raised and
presented to an emotional and appreciative Mat Bowtell at an assembly in October.

Page 16 of 32

Middle School Highlights
Academic achievement is not the only end goal for students in Middle School and we know that
if we share this focus with the human wellbeing goal of connectedness, we ultimately achieve
more successful and flourishing members of our community as students move through the
middle years of their education.
As always, it is a challenge to summarise the enormous number of programs, events, curriculum
innovations, incursions, camps, units of work, home group activities, assemblies and House
events, that help make the Middle School community the positive and connected environment
for growth that it is for our students.
Camps
As part of the sequential development of Outdoor Education for all Middle School students Year
8 students engaged with a new camp program at The Summit in 2019 which centered on
positive team building and having fun with physically challenging activities. The program also
linked into ‘You Can Do It!’ language and goals. The aim for students was to achieve personal
growth in both mindset and social development. Many activities, such as the water-bridge, flying
fox and Trangia cooking were introduced to all students in the very rewarding week-long
program.

Student Opportunities
Debating Association of Victoria (DAV) Debating
Year 8 and Year 9 students continued to excel at DAV Debating in 2019 with students taking
advantage of the mentoring available from senior students to achieve strong results in the
regional competition.
Clubs
Clubs continued to be an opportunity for students to pursue their different passions or to build
strength in new areas in 2019.
Homework Club
Science Club
Dance Club
Chess Club
Book Club
Maths Help Club
Yoga
Equestrian
Surfing
Coding Club
Drama Club
Music ensembles, bands and choirs also continued as opportunities for students across the
community.
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Public Speaking
Public Speaking enables students to extend themselves beyond the classroom environment,
and to speak in a more formal public context.
In 2019 Public Speaking was held from Year 5 through to Year 9 with all students in all year
levels given the opportunity to speak publicly.
In Year 5, the four finalists at each year level competed against each other with the overall
winner Grace Farmer, representing Newhaven College at the Bass Coast Rotary Public
Speaking final.
Year 7 students competed in ‘On Your Soapbox’,
Year 8 ‘Power of Persuasion’ and Year 9 ‘Power of Podcast’ with all finalists at Year 8 enjoying
the opportunity to speak at a Middle School assembly and Year 9 students having their personal
podcast uploaded for the wider community to listen to.
You Can Do It!
All students enjoyed the reinvigoration of You Can Do It! in 2019 within the social and emotional
wellbeing framework. The You Can Do It! curriculum was taught within the pastoral program and
the language was embedded across the college with the use of phrases such as ‘I’m not good at
it, yet!’ and ‘I might be catastrophizing a little bit’ becoming familiar language in framing personal
growth. The five keys to success; getting along, resilience, organisation, confidence and
persistence became embedded in the culture of Middle School.

Junior School Highlights
Whilst there is no denying the importance of academic growth and achievement, the Junior
School has focused on the importance of character, personal growth and making a difference to
others, bucket fillers as the Preps like to call it!
In Junior School, we are a learning community that promote student wellbeing, safety and
positive relationships so that students can reach their full potential. The You Can Do It Program
aligns to the Personal and Social Capabilities learning framework of the Australian national
curriculum. When successfully implemented, students become more resilient, confident,
organised, persistent and get along better. As a result, their motivation, achievement and
wellbeing improve.
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Promethean Interactive Panels
Junior School students and staff were excited to welcome brand new Promethean boards in the
classrooms. Technology in the classroom enhance students' learning experience. It can provide
students with an enriched learning experience by
projecting visual elements. It has allowed
students to interact with the learning material and they
become a part of the lesson and can even teach each
other.
For teachers, it makes differentiated learning easier
because teachers are able to accommodate different
learning styles and students are motivated. They also
provide immediate feedback, so students and teachers
can easily assess student progress.
Year 3 and 4 Camp
Our camps are considered a compulsory part of the curriculum and are designed to support a
variety of areas of learning in the classroom.
School camps provide children with the opportunity to work with a variety of adults that will
nurture experiential education, build intergenerational relationships and result in a different style
of learning. Teacher involvement is, of course, vital to every successful camp, with the bonds
between students and teachers strengthened away from the classroom. Our students have the
opportunity to form relationships through first-hand experiences with trained, caring adult role
models and experience a sense of achievement in a supervised, safe and positive environment
as a result. Whilst there are many benefits to the experience of a school camp, below are some
of the ones that we as a school feel are of vital importance such as team building, leadership
skills, the ability to overcome limitations and a growth in confidence.

Public Speaking Competition
In Term 3 students in Year 3-6 worked hard on producing a speech. Students presented their
speech to the class first and this was narrowed down to four students per class presenting to the
grade. The best 4 from each grade presented their speech to all Year 3 – 6 students and judges
on Tuesday 10 September. All students impressed with their presentation and a variety of topics
was covered
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Junior School Production – Fairy Tale Court
Who can forget the significant message of our Junior School Production? To be mindful to not
always believe what we hear or read as there are two sides to every story. “We need to be smart
and open our mind, judging too quickly is not so kind.”
Staff, students and parents worked diligently for this Production. I would like to thank Mrs Nina
and Mr Dave Prideaux for producing the play, the students for their enthusiasm and effort in
learning their songs and lines and to the parents who have generously volunteered their time
organising props and costumes. The Production was just brilliant!

Extra-Curricular activities
Extracurricular activities require a regular time commitment and initiative.
James Cameron in 4H introduced a Drawing Club every Wednesday at lunch time. James’
vision was to have 10 students attend the sessions and numbers consistently grew. James
wanted to provide an experience for the students who enjoyed drawing as their passion.
Likewise, Lego Club was a huge success and was well attended by Junior School students.

The Junior School Dance Club was another extracurricular activity on Thursdays at lunch time.
Boys and girls attended the sessions ably led by Emily Carlson and Miriam Robinson, both in
Year 11 and who are passionate about the arts.
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Research shows that by participating in activities you are passionate about students increase
their brain function, helps with their concentration and time management. The more you achieve
success through activities you’re passionate about, the more your self-confidence will improve.
These activities also provide students another opportunity to expand their friendship groups.
Junior School House Sport
Bass won the House Cross Country event, and
came second in the House Swimming Carnival
and third in the House Athletics.
Clarke dominated the House Swimming and the
Athletics Carnival. Clarke was narrowly pipped by
Bass in the House Cross Country. Overall, Clarke
were awarded House Champions for 2019!

McHaffie House finished third in the House
Swimming Carnival, second in House Athletics
and fourth in House Cross Country.
Sambell House competed strongly in all the
House events but unfortunately came third in the
House Cross Country and fourth in the Swimming
and Athletics events.

Music
Senior School Highlights
Twenty students were enrolled across VCE and VET Music and they received exceptional Year
12 performance exam results, with nine out of 11 students achieving an A or A+ in a diverse range
of solo, group, contemporary and classical performances. These students were prepared by seven
different instrumental teachers and four different ensemble coaches, reflecting the growing depth of
Newhaven’s music department.
The VET Music group, ‘The Finetics’, were given the honour of closing the Top Class showcase
concert of VCE and VET Music ensembles, drawing a standing ovation from the audience.
Music captains Imogen Price and Martin Peters helped co-ordinate a successful FReeZA event for
the whole school with a festival atmosphere and guest artist supported by multiple College
bands.
Middle School Highlights
The great family atmosphere at the Year 5-7 Twilight BBQ featuring performances from all students
was a clear highlight. The event closed with a well-received performance of “Stand by Me” by just
under 200 students.
As part of the Year 5/6 and 7 classroom music program, students were offered the opportunity to
audition and play in a popular music group. In this group students selected their own repertoire and
experienced what it was like to rehearse and perform in a contemporary band scenario. Throughout
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the year, the 5/6 and 7 bands performed at Middle School Assemblies, Bands Night and the Year 7
information evening. This program prepares students to join eh Year 8 and 9 ensembles as they
move into Upper Middle School.

Junior School Highlights
Along with Junior School production, the Year 4 compulsory string program, and Junior Choir all
sowed great improvement in 2019. So much so that in 2020, the string program will include all year
3 students.
The weekly assembly performance from many talented young musicians were also a highlight.
Celebrate
The annual Bands Night saw 15 bands spanning the Year 5 to Year 12 classroom, elective and SM
programs perform to a packed and vocal audience. The standard and support for this event continues
to build each year, which is pivotal in attracting students to the elective and senior music classes.
The College Musical Barnum was performed to a packed house with each performance receiving a
standing ovation. Full credit to our new Head of Drama and Director Lauren White and her team for
their great work.
The Annual Music Camp, always a highlight on the Music calendar, ran over four days and included
students from all music ensembles, VET and VCE music students and bands. It included many
guest teachers who were professionals on their instrument, working closely with small groups and
individuals. The Spring Concert follows the camp, and certainly showcases the growth of all groups
due to their intensive work at the Music Camp.
AMEB Exams saw increased enrolments in these exams with excellent results, overall. The exams
ran for four full days at the College.
The College Music Soirees, a series of small evening concerts held in the Junior School, continued
throughout the year, offering students the opportunity to perform in front of a small and supportive
audience.
Presentation Night saw the culmination of a year’s work for the College Orchestra, Senior Vocal
Ensemble and Middle School Choir presented a variety of music, featuring solos by members of the
Year 12 graduating music class. Mr Paul Keelan is to be congratulated for taking on the role as
conductor for the orchestra in the week before Presentation evening. Likewise the team of music
staff and all students involved are to be congratulated on their immense effort and great success.
The SEISA Music Festival saw over 30 Newhaven Music students participate with other SEISA
schools for a day of rehearsals, culminating in a concert featuring Imogen Price as the College
soloist. Newhaven College was the only SEISA school to provide a full string section at this event.
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At our College Open Day, music students and staff provided a variety of open rehearsals in various
venues throughout the College, showcasing the diversity of the music program.
Music Ensembles The growth in our music program has seen a commensurate growth in our
ensembles. The main ensembles included:











Stage Band
String Ensemble
Concert Band
College Orchestra
Junior School Choir
Middle School Choir
College Orchestra
Senior Vocal Ensemble
Senior Guitar Ensemble
Middle School Guitar Ensemble

Secondary Sport Highlights
The school is part of the SEISA competition, and competes in Junior, Intermediate and Senior
Sporting competitions on a Thursday afternoon. A summary of results follows:
Congratulations to the Boys Tennis A and B teams and the Senior Netball B team who were
crowned SEISA champions! As were the Junior Softball team in Term 4.
Winter Sport
The Winter Sports fixture was held across Term 2 and Term 3
Congratulations to the Junior girls’ basketball team who were winners on this day.
Congratulations to the Intermediate girls’ soccer team who came away with a finals victory being
named the SEISA champs!

Swimming, Table Tennis and Badminton
Our SEISA Swimming Carnival was held at Melbourne Sports and Aquatic Centre (MSAC) on
Thursday the 28th of February. Belinda Baird was awarded the Under 13 Age Group Champion.
This year for SEISA Table Tennis also held at MSAC, we had 6 teams competing. Overall,
Newhaven College finished 2nd on 23 points.
The SEISA Badminton was also on the 28th at MSAC. Newhaven College placed 4th overall.
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SEISA Surfing
SEISA Surfing this year was held on the 24th of April at
Forrest Caves. It was a fantastic day with Newhaven
College taking out the win overall.
First place getters were:






Junior boy’s division Isaac Ringrose (year 8)
placed 1st
Jett McMillan (year 9) placed 1st
Ivy Hunter (year 9) placed 1st
Niamh Moore (year 8 – surfed up two age
groups) placed 1st

SEISA Athletics
SEISA Athletics this year was held on Thursday the 2nd of May at the Casey Fields Athletics
Special mention Lara Smyth who broke a SEISA record on the day, in the Under 12 800m
2:46.95 (old record was 2:47.00)
Spring Sports Carnival
The SEISA Spring Carnival was held on Thursday the 12th of September.
The Boys netball came 4th, the Girls Volley ball 5th and the Boys Volley Ball 3rd.
The X-Country was held at Newhaven. We finished 2nd overall.
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Staff Information
Full details of the staff qualifications are printed in the School’s Annual Magazine The Radius
Staff Qualifications

Length of Service
At the conclusion of the year our average length of service at Newhaven College for all
permanent staff was 7.59 years. The following staff reached milestone lengths of service:
Ten years of service
Gail Ryan, Karen Pearce and Simon Furniss joining 18 others who have served ten years
15 years of service
Joanne Foster, Amanda Price, David Arnott and Ivan Homer joining 6 others who have served
15 years
20+ years of service
We have five past staff members and four current staff members who have served in excess of
20 years, they are:
Kym Plant (24 years), Geoff White (23 years), Andy Neal (20 years) and Elaine Epifano (20
years)
Staff Movement
Our overall staff retention rate across all departments was 92% which includes four staff
members who retired at the end of 2019.
Teaching Staff Attendance
Our staff absenteeism remains low with an attendance rate of 95.67%.
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Staff Professional Development and Engagement
Strategic, sustained, and targeted professional development was again the focus for 2019. As
well as the professional training days throughout the year, staff are involved in Professional
training every Tuesday afternoon, online training, peer training and are also involved in training
run by external organisations.
All staff are trained and tested on the Child Safety, Anaphylaxis, Asthma, CPR and First Aide.
The holistic professional development framework (Performance and Development Plans)
implemented in 2017 for all teaching staff continued to function with its clear line of sight to the
school’s strategic intent and the Australian Institute of School Teaching and Leadership
standards.
The framework includes all aspects of staff development: conferencing, appraisal, illustration of
practice, data analysis and classroom observation. Several opportunities throughout the year
were planned for staff to meet with colleagues and their reviewers to discuss professional
performance. The willingness to share practice and problem-solve teaching and learning
difficulties suggested the Performance and Development Plans embedded well with staff in
2019.
Rich and challenging professional development opportunities included:
 Assorted training around Information and Communication technology and its use in the
classroom
 Specific training on Student Wellbeing and Safety including You Can Do It Training and
review of the Resilience Youth Surveys
 Sessions on the use of Data to better inform our teaching
Special presenters included:






Chelsea Pitcher
John Prendergast
Susan McLean
Sue Larky
Catherine Newington

Promethium Boards
Advanced VIVI screen use
Cyber Safety
Special Needs
Australian Computer Society

Literacy was also a focus for the whole school which will continue into 2020. Carmel Small from
Nelson Cengage provided a thorough means of teaching students to be balanced writers for the
real world. Carmel also assisted the primary years’ teachers with developing a cohesive and
explicit whole-school approach to teaching reading.
All staff continued to develop their understanding of our chosen pedagogical model based on the
work of educational researcher Dr Jane Pollock. The essence of the model is to ensure students
clearly understand the goal of a lesson and provide feedback both at the beginning, during and
end of the lesson on level of achievement. Importantly, the focus of feedback is to develop the
capacity of students to track their own progress.
In response to the monumental update to curriculum, continuous assessment and semester
reporting naturally followed suit. This was a staged process that ensured assessment tasks were
more consistently grouped and reported across subjects. Reporting to the Australian Curriculum
Achievement Standards and VCAA, VCE Outcomes was also a non-negotiable feature of our
updated reporting format for Middle and Senior School. Continuum-based reporting will also be
rolled-out in the Junior School in 2019.
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There is no doubt that schools, including our own, are awash with data. In 2019 several
professional development sessions were dedicated to interpreting and analysing data sets with a
focus on measuring growth. We also worked on updating our testing schedule to allow for
several well-timed quantitative measures of growth. The update will ensure that we now have
regular tests linked to the curriculum standards, as well as the scientifically norm-sampled
Australian Council for Educational Research (ACER) testing, from Prep through to Year 10. In
2019 the focus was to provide staff with easy to interpret and personalised data screens for all
students through SEQTA.
Our Academic Care model continued to guide our learning and teaching. There was an
increased focus on using SEQTA to its potential, and this became a key focus of each teacher’s
personal learning goals. This was to also ensure that SEQTA would provide a platform for
improved parental communication and visibility of student learning online.

School Surveys
In 2019, the College changed providers and used National School Surveys. The following
surveys were conducted:





Parent Opinion Survey
Staff Climate Survey
Student Satisfaction Survey

From the results received, the responses were generally positive. The survey results are
reviewed at a Board and an Executive level, and then the relevant sections are reviewed within
each sub school. The results were also used by Circle as they worked with us to develop our
new strategic plan.
Parent Surveys
Our school results are compared with the overall National School Surveys data which consists of
a sample of 10,000 parents within Australia. In total 163 parents completed the survey. The
results are below.

Areas for improvements were noted as being:




Finding more opportunities for parents to become involved in the school
Dealing with bullying
Catering for Individual Difference
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Staff Surveys
Only thirty two staff completed the survey and our strengths were as below.

Areas suggested for improvement were:



Provide a wider range of subjects
Some found that they were not challenged enough at work

Student Surveys
A total of 542 students from Years 6 to 12 completed the survey which was most pleasing as were
the results.

Areas noted for improvement were:



More information needed about future opportunities
More access to computers
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Financial Affairs
Responsible stewardship of the College’s finances has again provided a healthy surplus at the end
of 2019. EBITDA of $4.78m (2018: $6.17m – inclusive of $1.79m capital grants) demonstrates
growth of 4.34% for the year while keeping fees low with an annual increase of only 2.0%. These
surpluses are kept in reserve and ensure that the school can provide the facilities and resources for
our students and teachers in future years while ensuring fee increases are minimal.
The College has continued to forge ahead with building for the future. During 2019 the College’s
sporting fields commenced. Both the natural turf soccer and the synthetic tennis/hockey pitches
were earmarked for completion within the year but were held up due to undesirable soil conditions.
They are both well underway and shall be completed mid-2020.
A Capital Grant of $1.5m has been secured to help fund Stage 1 of the Performing Arts Centre. It’s
anticipated that construction will commence toward the end of 2020 with completion targeted for the
end of 2021. This stage will allow music and drama specialists the ability to educate their students
in a state-of-the-art facility.
One of 2019’s development highlights were the installation of the Boys Home Rd Boulevard
complete with shade sails and vitreous enamel photo panels illustrating Newhaven College’s
history from the Boys Home Rd campus. Other projects that were completed throughout 2019
were: part renovation of the Year 9 facility, and formalisation of the Pavilion staff carpark.
The 2020 year will see the construction of an outdoor amphitheater, development and planting of
the detention basin (wetlands project), and further minor projects throughout the campus.
Financial Position and Performance
The College’s financial position as at 31 December 2019 and its financial performance for the year
ended 31 December 2019 are detailed below. Key points to note are:




A consolidated net surplus of $ 2,137,883
Net Assets grew from $ 31,655,174 to $ 33,793,097

Statement of Comprehensive Income
Revenue
18,503,164

Statement of Financial Position
Total Current Assets

Employee benefits expense

Total Non-Current Assets

37,299,071
42,613,953

(10,589,948)

5,314,882

Depreciation expense
Borrowing cost

(2,410,651)
(234,835)

Total Assets
Total Current Liabilities

2,614,476

Other operating expenses
Abnormal income

(3,204,552)
74,705

Total Non-Current Liabilities
Total Liabilities

6,206,380
8,820,856

TOTAL INCOME

2,137,883

NET ASSETS (Equity)

33,793,097
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Newhaven College
Revenue 2018

Newhaven College
Revenue 2019

State Grants
9.07% Capital
Grants
8.80%
Interest
0.22%
Donations
0.02%

State Grants
9.85% Capital
Grants
1.15%
Interest
0.36%
Donations
0.00%

C'wlth
Grants
54.43%

Bus Income
4%

Bus
Income
5%

C'wlth
Grants
48.09%

Other
Revenue
1.02%

Other
Revenue
1.12%

Tuition
28.66%

Tuition
28.63%

Newhaven College
Expenditure 2018

Newhaven College
Expenditure 2019
Depreciation
11.22%

Depreciation
14.66%

Financing
Costs
1.43%
Facilities
Expense
3.53%
Admin
Overheads
8.58%
Student
Programs
Salaries 8.05%
Other
7.36%

Financing
Costs
1.09%
Salaries
56.39%

Facilities
Expense
3.21%
Admin
Overheads
6.91%

Salaries
57.96%

Student
Programs
11.62%
Salaries Other
8.00%
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INCOME SOURCES

Commonwealth Grants

54.43%

EXPENDITURE

Salaries

56.39%

(2018: 48.09%)

(2018: 57.96%)

Tuition & Bus Fees

Depreciation

33.63%

14.66%

(2018: 32.78%)

(2018: 11.22%)

State Grants

Admin Overheads

9.85%
(2018: 9.07%)

Capital Grants

1.15%
(2018: 8.80%)

Other Revenue

1.12%
(2018: 1.02%)

Interest

0.36%
(2018: 0.22%)

8.58%
(2018: 6.91%)

Student Programs

8.05%
(2018: 11.62%)

Salaries (Other)

7.36%
(2018: 8.00%)

Facilities Expense

3.53%
(2018: 3.21%)

Donations

Financing Costs

<0.01%

1.43%

(2018: 0.02%)

(2018: 1.09%)
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HIGHLIGHTS
18.53m

$

revenue

37.3m

$

assets

(2018: $19.6m)

918
$7,491

students

debt : student
ratio

(0.44% )

(2018: $7,487)

63.8
teachers FTE
(2018: 65.4)

Conclusion
2019 was a year for consolidation for Newhaven College. It was a time for reflecting on our history and
preparing for our future. We strived to make learning more visible with a focus on student well being
and improving our community events.
The College met all requirements for accountability and reporting as part of the funding arrangement
with the State and Commonwealth Governments.
2020 should commence exceptionally well, with a very strong enrolment across the College. The Board
and its Finance and Risk Committee are meticulous in overseeing our funds and ensuring that
Newhaven is ready to move into the next phase of growth.
Finally, to all in our community, thank you for your great support of Newhaven College in 2019 and
beyond.
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